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INTRODUCTION

The Perris Elementary School District is committed to providing a variety of educational options and
opportunities to the parents and students in our community. As we look to the future and anticipate trends and
changes in a global economy, we have embraced the belief that we need to prepare our children with a
foundation towards success.

We believe that innovation, imagination, and invention are characteristic of 21st Century learners. Moving
away from a society that prizes analysis, to a future that will require students to synthesize information in new
ways is exciting. Daniel Pink, author of A Whole New Mind, discusses the importance of educating our youth
so they understand not only individual pieces of information, but how those pieces create a larger whole.

John F. Kennedy said that “conformity is the jailer of freedom, and the enemy of growth.” Our charter school
program represents a major shift in how we provide educational services to the youth in our community. We
believe that by creating a program that is autonomous and integrates left brain learning patterns with right
brain learning opportunities that we will stimulate our student’s love of learning and provide our teachers with
an engaging and professionally satisfying experience.

Across the State of California charter schools are a fast growing option for educating today’s youth. While
charter schools provide an alternative to other public schools, they are attended by choice, no tuition can be
charged, are non-religious and are not subject to some of the rules, regulations, and statutes that apply to other
public schools.

The California Legislature enacted the Charter Schools Act of 1992 to authorize the establishment of charter
schools. The purposes of charter schools, as specified in Education Code Section 47600 are to:

· Improve pupil learning
· Increase learning opportunities for all pupils, with special emphasis on expanded learning experiences

for pupils identified as academically low achieving
· Encourage the use of different and innovative teaching methods
· Create new professional learning opportunities for teachers, including the opportunity to be

responsible for the learning program at the school site
· Provide parents and students with expanded educational opportunities within the public school system

without the constraints of traditional rules and structure
· Provide schools with a way to shift from a rule-based to a performance based system of accountability
· Provide vigorous competition within the public school system to stimulate continual improvements in

all public schools
The district currently serves approximately 6000 students in seven K-6 schools, one K-8 dependent charter
school, and 240 children in our preschool program. Nan Sanders Elementary School was converted into a K-8
dependent charter school that opened in August of 2011, and was renamed Innovative Horizons Charter
School at Nan Sanders. This petition to continue as a charter school is supported by an overwhelming majority
of parents and staff at Innovative Horizons Charter School at Nan Sanders.  In a survey conducted in February
, 2021, 100 percent of staff (32 respondents), and 99 percent of parents ( respondents) with students at our
school, support the continuation of Innovative Horizons Charter School at Nan Sanders as a dependent charter
within the Perris Elementary School District.
It has been the continued efforts of staff, parents, and students to bring the dreams and ideals outlined in the
original charter to life. This high level of support is a testament to the programs built, relationships fostered,
and achievement results attained over the past five years.  Through the implementation of Project Based
Learning (PBL), Advancement Via Individual Determination (AVID), and various other programs, our
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students are highly engaged and prepared for innovative educational experiences.  As a charter, our school has
made significant progress in closing the achievement gap as evidenced by our results on district and state
assessments.  We have also built robust relationships with the students and entire school community at large.
These strong connections have resulted in suspension rates being reduced dramatically. A summary of the
school’s results before converting to a charter, and after converting to Innovative Horizons, is summarized
below:

Academic
Data

ELA
Percentage of students that
met or exceeded standard

Math
Percentage of students that
met or exceeded standard

Suspensions
Unduplicated Count of
Students Suspended

2014 - 2015 37% 26% 12 (1.3%)

2015 - 2016 41% 26% 18 (1.9%)

2016 - 2017 34.57% 22.17% 30 (3.2%)

2017 - 2018 37.44% 23.79% 44 (4.7%)

2018 - 2019 42.38% 24.84% 22 (2.3%)

2019 - 2020 n/a n/a 12 (1.3%)

*Data gathered from the California Department of Education (CDE), Illuminate and Data Quest.

Our program will operate under the Perris Elementary School District umbrella. Our charter school model
offers many benefits to our students and their families. Specifically, our charter school will have and offer:

● More flexibility and responsiveness to student/parent/community needs
● Individual attention and instruction tailored to student needs
● Every student is visible and treated as a unique individual
● A consistent educational experience for students over an extended period of time
● A coherent focus and philosophy of education and curriculum that is integrated around that focus
● A cohesive group of teachers that collaborate and discuss the needs of their students
● A sense of shared leadership and investment among those participating in the school
● Increased safety and decreased physical disruptions/misbehavior
● Involvement of families in the school community

By involving our larger school community we believe that we will create programs that stimulate
improvement in area schools, and, most importantly, improve student achievement.

Determination of Interest and Need
In the spring of 2010, a Charter Schools Task Force was created to examine the feasibility of creating a
dependent charter school. The Task Force was comprised of members from various constituencies in our
school community representing the diversity of our regional community.  At that time, the community was
surveyed and 88% of the respondents supported a dependent charter in our district.

The Task Force focused on trends and patterns found in the survey results. Program rigor, relevance, and
relationships were common themes. The responses also indicated that the community strongly supports an
integrated program that includes the visual and performing arts, athletics, math, science and a technology rich
environment.
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Since opening in August of 2011 Innovative Horizons Charter School has grown to become a highly sought
after educational alternative in the community.  Our current enrollment exceeds 900 students, with waiting
lists at each grade level.  Each Spring our school collects applications and holds a lottery for the coming year.
During this time applicants eagerly await the results of the lottery.

A survey was conducted in February  of 2021 regarding our current program.  These surveys were made
available to parents and staff, and a total of 282 responses were collected.  Survey results show that over 93%
of respondents were either “Satisfied” or “Very Satisfied” with the educational opportunities provided to
students at Innovative Horizons Charter School.  Additionally, 98% of respondents support the continuation of
Innovative Horizons as a dependent charter within the Perris Elementary School District. Top three
educational programs with the highest percentage results are Academic Programs (57%), Technology
Integration (57%), and the Athletics Program (55%). A complete summary of results can be found in
Appendix A.

ELEMENT 1:
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Description of Educational Program
“A description of the educational program of the school, designed, among other things to identify those whom the school is
attempting to educate, what it means to be an “educated person” in the 21st Century, and how learning best occurs.  The goals
identified in the program shall include the objective of enabling pupils to become self-motivated, competent, and lifelong learners.”
Ed. Code §47605 (b)(5)(A)(i)

Educated person for the 21st Century
We believe that a well-educated person in today’s progressive society possesses the following:

● A broad-based comprehensive idea of the world around them; economy, culture, ethics
● Knowledge of history and how it impacts the present and the future
● Technological skills; they are competent and prolific users
● Ability to communicate and develop strong interpersonal skills (oral, written, collaborative,

team-building)
● Strong leadership skills
● Strong knowledge of academic content;  intrinsic motivation to learn
● Problem solving and critical thinking skills
● Creativity and ability to work in a variety of social environments
● College and Career readiness skills

Innovative Horizons believes that a balance of academic knowledge and creative and personal ability as well
as an understanding of the world around you are the basis for a solid  innovative education. As such, our
instructional program supports this balance by providing students a rigorous standards-based curriculum as
well as an engaging visual and performing arts program. We believe that the integration of these two
components into our program will prepare our students for success in school and for the future as productive
members of society in the 21st Century.

Educational Philosophy
Robert M. Hutchins said, “It must be remembered that the purpose of education is not to fill the minds of
students with facts… it is to teach them to think.” This quotation is the foundation of our philosophy and
supports our belief, that as educators, our number one priority is to provide students with educational
experiences that enable them to be critical thinkers and problem solvers.

Highly successful schools that have the largest impact on student learning have embraced the following
qualities:

Leading with a passion: The leaders of these schools have a passion for education, learning and students; they
will do whatever it takes to make sure that all students learn.

Staying mission driven: Schools that are mission driven, work under a common set of beliefs and values;
every decision made, every program designed and lesson planned is based on the school’s mission.

Strong accountability system: Successful schools have strong accountability systems in place for both
students and teachers.  Student learning is monitored on a regular basis using a variety of ongoing assessments
and instruction is designed and modified according to student need.  Appropriate support systems are in place
for students experiencing difficulties as well as for students needing acceleration of the curriculum.
Communication between parents and teachers is a key element.

Highly collegial culture focused on continuous improvement: The culture of successful schools is one in
which there is collegiality among teachers and staff; they work together for the common purpose of student
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learning.  The tone in this type of culture is that students belong to all teachers and all teachers have a
responsibility to work together to put in place programs and activities that support student achievement. They
must continually, as a part of regular practice collaborate and reflect on instructional effectiveness to ensure
that all students have the opportunity to learn.

Innovative Horizons has developed a program based on the above qualities. It is our belief that our school will
be successful because we will focus on individual students, conduct ongoing academic assessments, and have
structures in place for collaborative problem solving, all of which will be driven by strong core values.

Mission Statement
We, the parents and staff, in partnership, will inspire our students with a rigorous, comprehensive
standards-based academic foundation, fostering innovations, creativity, and critical thinking while
incorporating visual and performing arts, technology, and athletics.  Our unique program will develop a strong
sense of connectedness and responsibility for the world, our community, and each other.

Motto
“Preparing our children for their future, not our past…” (Daniel Pink)

Statement of Purpose
The key components of the educational program we will offer at Innovative Horizons are:

a. The school will be based on the school within a school concept.  Students will be assigned to grade
levels within the following spans:

● K – 2
● 3 – 5
● 6 – 8

Within these grade spans each group of teachers will have shared responsibility for the academic
achievement of all students.  Grade level teams will be responsible for ensuring collaboration amongst
the team, cohesion of vertical articulation with the other grade spans, communication and collaboration
with the principal.

b. An atmosphere of familial support will be developed between all staff and students. Students learn best
in an environment where they feel safe, welcome and believe that those at school care about them and
can help them learn! Teachers are expected to do what it takes to assure students learn. A Multi-Tiered
System of Support (MTSS)will be cultivated to support the success of both students and educators.
Positive Behaviors Interventions and Supports (PBIS) will serve as the tool and proactive approach to
frame behavioral supports needed for all students to achieve social, emotional and academic success.

c. Innovative Horizons will provide students with standards-aligned, teacher developed materials.  The
basis for the materials will be the California Standards. Teachers will collaborate amongst grade levels
and grade spans using “backward mapping” to develop instructional materials. In addition to state
adopted textbooks (including electronic versions), internet based materials/resources, webcasts and
virtual field trips can be incorporated into the weekly lesson plans. These materials can also be used as
part of regular daily instruction. Non-district approved materials will be reviewed by the principal with
final approval made by the Assistant Superintendent of Educational Services.

d. Student learning will be demonstrated and assessed in a variety of ways. There will be an emphasis on
student demonstration of mastery of standards through formal assessments, performance-based
assessments, projects, public performances, presentations, etc.
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e. Visual and performing arts will be integrated into core instruction as appropriate, throughout the day as
well as explicitly instructed. Art, the acting out of plays, oral presentations, music and dance will be
used as vehicles to enhance and promote student learning in all content areas.  Performance-based, as
well as traditional formative/summative assessments will be used to measure achievement in these
areas. There will be a minimum of two yearly public performances i.e. plays, dances, recitals, oral
presentations, student work exhibitions, etc. In addition to the weekly Art and Music provided by
specialized teachers, visual and performing art instruction will be integrated into core classes. The
visual and performing arts instruction will challenge students artistically with a strategically designed
curriculum that aligns with state standards. The arts curriculum will be of the highest caliber while
preserving the historical aspects of the arts. Students also are encouraged to use whatever creative
talents they possess.

f. Innovative Horizons will use athletics and athletic competition to enhance students’ sense of
teamwork, their responsibility to others and their ability to work toward self-improvement.  Athletics
will not only provide an outlet for physical activity but also provide an environment that fosters
positive relationships, builds confidence and a sense of collegiality.

g. Technology will be fully integrated into the instructional program.  It will be used to develop
innovative skills (communication, collaboration, critical thinking, and creativity).  Students will use
technology to access curriculum materials; complete research and classroom assignments; create
projects and demonstrate mastery of standards.

h. Students at Innovative Horizons will attend school for an extended school day.  An increase of
seventy-five minutes beyond a traditional school day will be implemented.  By lengthening the school
day, it allows additional time to include instruction in visual and performing arts, technology and
athletics during the school day; it also allows more time for teachers to focus on students who are
experiencing academic challenges.  The additional instructional minutes will provide the opportunity
for most school work to be completed at school.

i. There will be one minimum day per week, where students will be dismissed from school at 12:00 p.m.
The time from dismissal until the end of the work day will be utilized by staff to collaborate on
designing material, planning instruction, and creating structures for both the accelerated / remedial
needs of students.

j. Planning and preparation time will be integrated into the teacher work day.  Each teacher will have 40
minutes of prep time during the instructional day. Exploratory classes such as art, music, drama and
PE will allow Innovative Horizons to maximize its staffing ratios and create planning time for teachers.

k. Homework guidelines will be based on the following:
a. Students in grades K-5 will be assigned long term projects that may require some work to be

completed at home.
b. Students in grades 6-8 will be assigned homework that supports current classroom instruction.

In cases where homework is assigned/necessary, it should not exceed 30 minutes per core class
(Math, Science, ELA or History).  Additionally, students may be assigned long term projects
that will need to be completed at home.
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How Learning Best Occurs
Innovative Horizons will use the California Standards as our guide for teaching and supporting a clear,
comprehensive and challenging curriculum. We will provide this rigorous curriculum in a manner that reflects
and fosters innovation, creativity and critical thinking.

Our school promotes high academic expectations and will provide a rigorous, comprehensive standards-based
academic foundation that we intend for students to master.  There will be a clear focus on the four core
subjects of English language arts, mathematics, social sciences and science. In addition to those core subjects,
Innovative Horizons is committed to ensuring that visual and performing arts and technology will be an
integral part of the curriculum. A competitive athletic program will be offered to middle school students.
These programs will not only be integrated into core instruction where appropriate, but will also be explicitly
taught as enrichment courses during the extended day.

Creating alignment between academic rigor, instructional practices and performance expectations for
leadership and staff will serve to keep our program focused.  The staff at Innovative Horizons share the belief
that all students can and will learn. Furthermore, staff will work relentlessly to do whatever it takes to ensure
that students master the curriculum.  The intended outcome is that there will be a clear association between
staff beliefs and expectations with the beliefs and expectations students have for themselves. We believe that
by modeling and nurturing this shared belief system of high expectations, we will develop an intrinsic
motivation in students and will ensure academic achievement.

Teachers will provide a framework for student learning, engaging students in the expectations and goals set for
them, and supporting them throughout the learning process. They will work together to develop a rigorous
standards-based curriculum.  Innovations both in instruction and demonstration of learning will be the
expected norm rather than the exception.

Backwards Mapping
Innovative Horizons’ teachers will use backwards mapping, a standards based instructional planning process,
to develop the curriculum for each grade level. We strongly feel that by beginning with the end in mind, it will
allow teachers to better target the quality of performance they want from their students.

With the expectations for student performance clearly in mind, teachers will plan and conduct lessons aimed at
teaching students how to master grade level standards.

When planning, teachers will start with the standard and work backward to instruction. They will base their
planning on the following crucial questions:  What are the intended student learning outcomes? How will
students demonstrate their achievement? They will then work "backwards" to design the instructional
activities that support the intended learning. For the planning of each course of study teachers will utilize the
following structure:

● Identify and analyze the standard(s) to be met during the course of study;  unpack the standard and
identify prerequisite skills needing to be mastered

● Design an assessment or assignment through which students can demonstrate mastery of the
standard(s)

● Identify what students must know to or be able to do in order to perform well on the
assessment/assignment

● Plan and deliver direct instruction and other learning opportunities to assure that every student has
adequate opportunities to learn and practice what is expected in mastering the knowledge and skills of
the standard(s)

● Provide independent practice
● Assess students to see if they have mastered the standard(s)
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● Analyze data from the assessment to give feedback, re-teach, determine individual support or move to
next standard(s) to be taught

Every classroom will provide clear, explicit, standards based instruction throughout the day. We will
continuously monitor and increase our instructional effectiveness by analyzing student mastery of specific
standards, improving curriculum and spiraling standards and concepts.
Innovative Horizons will utilize research–based practices in classrooms and as guides for conducting all
school business.  We strongly believe that best practices should be common practices. Some examples of
instructional practices/strategies to be used include:

● Critical thinking through higher order questioning strategies; acceptance of appropriate out of the box
thinking

● Checking for understanding
● Student engagement
● Specifically Designed Academic Instruction in English (SDAIE)
● Students will be expected to speak in complete sentences
● Learning objectives will be clearly articulated and understood by both teachers and students
● Differentiation of instruction
● Connect class discussions to real world situations
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The following matrix represents best practices that will be implemented at the charter school.

Instructional Practices / Strategies
Blooms Taxonomy
Critical Thinking /

Higher Order
Questioning:

Checking for
Understanding Student Engagement SDAIE Differentiation of

Instruction

Application:  apply,
change, choose,
compute, dramatize,
interview, prepare,
produce, role-play,
transfer

Random Selection /
Equity System
(sticks, dice, colors,
etc.)
Class Dojo

Think /Pair /Share Graphic Organizers Flexible Grouping

Analysis:
analyze,
characterize,
classify, compare,
contrast,
differentiate,
distinguish, relate

Whiteboards Graphic Organizers Content and
Language
Objectives

Scaffolding

Synthesis:
compose, construct,
create, design,
develop, invent,
organize, produce

Wait time Random Selection /
Equity System
(sticks, dice, colors,
etc.
Class Dojo

Modeling Bloom’s Taxonomy:
Leveled questioning

Evaluation:
Argue, assess,
choose, conclude,
critique, evaluate,
prioritize, rank, rate

Think /Pair /Share Debating; group
discussions and oral
presentation

Realia Variable time
allotment

Students speaking in
complete sentences

Use of Technology:
Kahoot, Socrative,
etc.

Use of Technology Use of Technology Projects

Students speaking in
complete sentences

Students speaking in
complete sentences

Students speaking in
complete sentences

Use of Technology
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Instructional Programs

Integrated Curriculum
Project Based Learning (PBL) will provide the opportunity for teachers and students to work in an
interdisciplinary way.  Grade levels will develop and design projects that integrate multiple content areas.
Students will take projects from design to completion with publicly presented products.

Through the use of PBL students learn how to take initiative and responsibility, build their confidence, solve
problems, work in teams, communicate ideas, and manage themselves more effectively.  These skills are
reflective of 21st Century learners where success requires more than just basic knowledge and skills.

Advancement Via Individual Determination (AVID) provides students with a strong foundation for college and
career readiness.  AVID was implemented in August of 2014 in grades 7 and 8 and two years later expanded to
include all grades. Innovative Horizons seeks to expand AVID opportunities for students school wide.
Through the use of the AVID program, students will become better organized and reach their full academic
potential.

Visual and Performing Arts
The Arts provide students with multiple ways of exploring, forming, expressing, communicating, and
understanding their own and others’ ideas and feelings. “Humans invented each of the arts as a fundamental
way to represent reality; to try to make sense of the world, manage life better, and share these perceptions with
others.” (Fowler, 1994) Young children often understand more than they can verbalize.   The Arts provide
students with the skills necessary to express themselves in multiple ways; visually, aurally, verbally, and
non-verbally.  They use sound, movement, gesture, marks, form and image to express their ideas and feelings.
Through the arts they can express themselves through non verbal means.  While we will incorporate the arts
into all other curricula areas, the arts will also be explicitly taught delivering the Visual and Performing Arts
Standards, K-8. We will incorporate not only the historical aspects of art through the ages but instruction on
technique as well.  Each grade will build upon the previous years’ instruction.  We at Innovative Horizons
hold the following beliefs:

● The arts have both intrinsic and extrinsic value.
● The arts provide a unique connection between people both past and present
● The arts provide multiple ways for communicating, for gaining knowledge, and for understanding others

thought, feelings, and perspective
● Because the arts offer no standard answers, students who study the arts become more able to reach unique,

intuitive, or revealing conclusions and understand that there may be multiple right answers to a single question
or problem

Athletics
Interscholastic athletics will have a vital place in our total educational program. By effectively planning and
organizing a competitively based program we will meet the needs of those students who are interested in
interscholastic sports.  These athletic opportunities will be made available to students that are eligible
according to league guidelines (grades 6-8).

Underlying every phase of the athletic program is our primary concern for the athlete as a person, student, and
a member of society. At all times, emphasis will be placed upon progressing levels of both physical and
emotional maturity, personal integrity, and individual responsibility both for one's self and to all involved in
the athletic program.
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ELD and Second Language Acquisition
Students at Innovative Horizons will enjoy the opportunity to learn a second language. Students learning
English will be provided instruction based on their ELPAC level and based on their teacher’s evaluation of
their area of need; listening, speaking, reading or writing.  The long term goal is to promote bi-literacy to all
charter school students. In turn, English only students will be provided the opportunity to learn a second
language.  As the charter school program matures, this petition may be amended to include a third language
program for students.

Instructional Minutes
The student day at Innovative Horizons will be approximately 7.5 hours (450 minutes) long.  Of that time
approximately 395 minutes will be of instructional time.  Fridays will be shortened to 4 hours (240 minutes),
with 200 of those minutes devoted to the instructional program.  The largest blocks of the day will be assigned
to the core content areas of mathematics, English Language Arts, science, and social studies as these basic
skills are essential to the future success of our students in all other curricular areas.  Time will be dedicated to
music, PE, and art.  The actual daily schedule will be developed by the grade levels and grade level spans in
order to most effectively meet the needs of their students.

Virtual Learning
A virtual model will be explored with the option of implementation. This model will be extended to grades
kindergarten through 8th.

Meeting the Needs of All Learners

English Learners
In accordance with Federal and State requirements that apply to charter schools, Innovative Horizons will
implement programs to meet the needs of English learner students.  All students are expected to achieve
academic success through varied methods of instruction. With this in mind, we have the following program
goals for our English Learners:

● Develop English proficiency as quickly and efficiently as possible
● Provide equal access to the core curriculum
● Provide consistent English language development instruction
● Develop a positive self-concept among English Learners

Students will be identified, assessed, reclassified according to State guidelines. Upon enrolling at Innovative
Horizons, a Home Language Survey will be completed by parents for every student.  If the parents indicate
there is a language other than English spoken in the home, school staff will administer the English Language
Proficiency Assessment of California (ELPAC).

Based on the ELPAC results, if a student is designated as an English Learner, his/her primary language will be
assessed.  Results of each student’s assessments will be sent to parents in a language they understand. Once
identified, an English Learner Master folder will be used to monitor the progress of English language
proficiency in listening, speaking, reading and writing.

All instruction will be in English with English fluency as the instructional focus for English learners. Teachers
will use specially designed academic instruction in English (SDAIE) as an instructional approach to teaching
academic content. Instructional strategies teachers will employ to facilitate language and content acquisition
include:
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● An emphasis on academic language
● Active learning
● Accessing prior knowledge
● Use of graphic organizers
● Integrating listening, speaking, reading and writing across the curriculum
● Higher order thinking skills
● Cooperative learning/collaborative problem solving
● Questioning strategies appropriate to students’ levels of English fluency
● Total Physical Response (TPR):  to allow students to demonstrate comprehension without having to

produce language, such as pointing, drawing or other whole body responses to direction given in
context by the teacher

● Allowing sufficient wait time for students to respond
● Language experience approach in which students dictate a story or text in order for students to see the

connection between oral and written language, thereby creating reading material that is meaningful and
relevant to their own experiences.

Advanced and Gifted Students
Utilizing of the structure of our instructional program; standard-based curriculum, clustering of grade spans
and flexible grouping, we will be able to provide students that have mastered all grade level content standards
within a particular subject area the opportunity to advance beyond their grade level by receiving instruction in
the next grade level’s standards. Flexible ability groups within grade level spans will be encouraged to provide
teachers the opportunity to differentiate instruction to students based on academic need. For students
performing at the advanced level on grade level standards, this instruction will be used to challenge and
accelerate their learning within their grade level content areas. With support from their teachers, these students
will be allowed to advance at their own pace if they have demonstrated mastery of grade level standards.

Innovative Horizons will provide a formal Gifted and Talented Education (GATE) program. The referral and
identification process will be a multi-step process that includes the following:  referrals from teachers, parents
and other school personnel; gathering of data on referred students from multiple sources, including CAASPP
results, school performance; parent and teacher surveys that rate students’ creative and productive thinking;
and administration of the culturally sensitive, Naglieri Non-verbal Ability test.  Parents will be notified of
identification process results, and their written permission will be obtained for permission for the student to
participate in the program.

The purpose of our GATE program is to develop within the student the desire for excellence and achievement
with a sense of individual responsibility to the school, community and changing society.  We are committed to
an educational program that recognizes the unique value, needs and talents of the individual student.
Academic growth goals for GATE students will be linked to the California Standards.  Students will be
expected to exceed grade level standards in their area of giftedness.  The goal of each teacher with GATE
students is to facilitate the growth of those students in the cognitive areas of analysis, synthesis and evaluation
by using concept-based curriculum, depth, complexity, novelty and acceleration throughout the regular school
day as an extension of the standards.  The integration of visual and performing arts, athletics and technology
into units of instruction will provide the opportunity for GATE students to use their specific areas of giftedness
and divergent ways of thinking.
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Response to Intervention and Students Experiencing Academic Difficulties
Innovative Horizons will use Response to Intervention (RtI) as a way of thinking about student learning and
the organization of resources at our school to ensure that “all students can and will learn”.  We believe that this
approach will provide a structure for allocating instructional resources efficiently and effectively to target the
specific needs of all students including students who may be experiencing academic and behavioral
difficulties.

The core principles that RtI is based on will be the basis for decision making at our school.  We will organize
resources in a way that allows all students to access the most appropriate instructional setting for learning with
the materials and resources needed for our students to be successful learners. We strongly believe in and
support the core principles that RtI is built upon:

● All students can learn
● Intervene early
● Multi-tiered service delivery model
● Problem-solving method to make decisions within the multi-tier model

In implementing RtI, Innovative Horizons will provide research-based instruction to students in the general
education setting.  Students’ progress will be monitored continuously so that staff can identify (as early as
possible) those learners who are experiencing academic or behavioral difficulties.  Once they are identified,
they will receive high quality, researched-based interventions prior to receiving special education services.

Assessment data that is derived from multiple sources will be the basis for choosing, guiding and modifying
interventions. Instructional interventions will vary depending on the specific nature of the academic or
behavioral difficulties the student is experiencing. Some of those interventions might include a “double dose”
of classroom instruction, homogeneous grouping of students, or a different instructional method. We believe
that by implementing the RtI approach, we will be able to provide students with appropriate and effective
“safety nets” for academic or behavior needs to ensure their learning.

Special Education
Special education services are designed to offer support for students with exceptional needs as defined under
State and Federal regulations.  Special education services can include academic, social-emotional and
behavioral training, as well as mental health, counseling and support for the students and their families. At
Innovative Horizons, services will be offered to students through a special education “push in” inclusion
model, or via pull out support if a child’s individual needs require such support.

Innovative Horizons will adhere to the provisions of the Individuals with Disabilities Education Act (IDEA)
and state special education laws and regulations to assure that all students with disabilities are accorded a free
and appropriate public education (FAPE).  Innovative Horizons will also ensure that no student with special
needs who is otherwise eligible to enroll in the charter school will be denied enrollment.

Innovative Horizons will comply with Section 504 of the Federal Rehabilitation Act, the Americans with
Disabilities Act, and all Office of Civil Rights mandates applicable for students enrolled in the school. We
will offer special education instruction and designated services in accordance with an Individualized
Education Program (IEP) or 504 Plan in the same manner as the other district schools. In addition, we will
adhere to all Perris Elementary School District policies and procedures regarding special education.
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Parent and Community Involvement
Successful schools have supportive school environments in which parents are involved and engaged as
meaningful participants in the educational program, not nominal partners.  Parents will be expected to play an
active role in their student’s education.  Volunteering at the school, in the classrooms and in other areas of the
campus such as: yard duty or parking lot help; providing expertise in an area such as visual and performing
arts; coaching; career guidance and exposing children at home to cultural/ athletic events are just a few of the
ways parents will be asked to participate in student learning. Additional parent involvement opportunities
include attending school events, participating in virtual or on-site trainings, field trips, or university visits.
A sense of connectedness will be fostered by using community based projects, seeking community resources
and expecting parental involvement in the day to day operation of the school.  Starting in kindergarten and
working outward through 8th grade (from neighborhood to global), students will become aware of their place
in the community and the world; and how they are responsible to each other and the world at large.  We
believe that attendance at cultural events, city events, environmentally focused projects and field trips,
culturally based excursions, guest lectures, and instructors from differing cultures and or other unique talents
will help our students develop a larger understanding of our global society.
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ELEMENT 2:
Method for Assessing Student Progress
“The measurable pupil outcomes identified for use by the charter school.  “Pupil outcomes,” for the purposes of this part, means the
extent to which all pupils of the school demonstrate that they have attained the skills, knowledge, and attitudes specified as goals in
the school’s educational program.” Ed. Code §47605 (b)(5)(B)

Innovative Horizons will combine authentic assessments, formative and summative assessments and
traditional standardized tests to measure progress toward these goals.  Students at Innovative Horizons will
become confident, self-motivated, critical thinkers and problem solvers who have the skills necessary to be
successful in high school, college and life.

Measurable Outcomes Summative/Standardized
Assessment

Formative/Authentic
Assessment

Students will meet or exceed State
standards in English language arts.

CAASPP Short cycle assessments
Oral presentations
Benchmarks

Students will meet or exceed State
standards in mathematics

CAASPP Short cycle assessments
Benchmarks

Students will demonstrate mastery
and competence of key content
standards in Social Studies.

Presentations
Curriculum Embedded
Assessments

Community Projects
Participation in Community
Events
Benchmarks

Students will demonstrate mastery
and competence of key content
standards in Science.

Presentations
Curriculum Embedded
Assessments

Individual Science Experiments
Benchmarks

Students will demonstrate mastery
and competence of key content
standards in Visual and Performing
Arts.

Portfolios
Curriculum Embedded
Assessments

Presentations
Teacher Created/ Fact-based
Assessments

Students will demonstrate mastery
and competence of key content
standards in PE.

Curriculum Embedded
Assessments
State Physical Fitness Test – 5th

and 7th grade students

Teacher Created/ Fact-based
Assessments

English Learners are expected to
gain one overall proficiency level
annually until they reach English
proficient level.

ELPAC Pair-share in 2nd language
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ELEMENT 3:
Measurable Student Outcomes
“The method by which pupil progress in meeting those pupil outcomes is to be measured.”  Ed. Code §47605 (b)(5)(c)

Measuring progress will be done both formally and informally at the class/grade level, the school level and at
the district/state level.  All assessments will be utilized to measure progress toward the mastery of state
standards. The results of those assessments will provide the invaluable data necessary to thoroughly analyze
our instructional program, strategies, and student instruction.

Class/Grade level Assessments – Assessments at this level will be both formal and informal.  Teachers will
utilize teaching strategies such as checking for understanding and student engagement as part of every lesson
to monitor student learning.  Each lesson will address State standards.  Each week will include a short cycle
assessment generated by the grade level.

District Level Assessments – Innovative Horizons may elect to continue use of the district benchmarks, may
substitute their own self developed benchmarks, or may use both self developed and district benchmarks.

Mandated Assessments – Innovative Horizons will administer tests required by the State of California through
the California Assessment of Student Performance and Progress (CAASPP) program each year and for each
applicable subject area as required by the state Education Code.

Tests Innovative Horizons will administer include:

● California Assessment of Student Performance and Progress (CAASPP)
● English Language Proficiency Assessment of California (ELPAC).
● California Alternate Performance Assessment (CAPA)
● California Modified Assessment (CMA)
● Physical Fitness Test (PFT)

The results of all assessments will guide the instructional practices for the next year and assist in the
appropriate placement of students.

California’s Accountability System or Multiple-Measures System - Innovative Horizons will use the
California School Dashboard as a measure of success in

● Suspension Rates
● Absenteeism
● English Language Arts
● Mathematics

Data Analysis - Standardized testing, benchmark testing and short cycle assessments will all allow us to
identify strengths and weaknesses within the program, grade levels, and for each student.  Instructional
strategies and practices will be adjusted to address areas in need of support. Instructional Action Pans will be
developed by each grade level for each essential standard. These plans will reflect a thorough analysis of the
available data.
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Reporting of Data – Innovative Horizons will create a School Accountability Report Card (SARC) for
submission to the Department of Education each year and will post it on the school website.

Communicating Data to Students and Families - Students and parents must be aware of expected outcomes,
student progress toward end goals, and how a lack of progress will be addressed.   Innovative Horizons will
initiate and create both formal and informal means of conveying data and information to students and parents.
These means include: parent conferences; phone calls; newsletters and / or monthly progress reports;
year-long plans indicating both long-term goals and intermediate benchmark goals; on-line synopsis of
materials covered and to be covered; mastery charts posted in each classroom.  In addition, teachers will hold
conferences with students to review and discuss the challenges and /or strengths of each student.

Expected student outcomes will be posted for each lesson.  What students are expected to learn and how they
will demonstrate that learning will be a part of every lesson.

Authentic Assessments - For subjects that do not lend themselves to standardized assessments, then authentic
assessments will be used.

These may include:

● Research papers
● Oral presentations
● Journals
● Portfolios
● Other projects that will demonstrate an application of the standards

mastered
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ELEMENT 4:
Governance Structure of the School
“The governance structure of the school, including, but not limited to, the process to be followed by the school to
ensure parental involvement.”  Ed. Code §47605 (b)(5)(D)

The Innovative Horizons will be a dependent charter school working under the direction of the Perris
Elementary School District Governing Board.  A nine member advisory council will be formed.  The
governance structure of the school is indicated below:
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School Advisory Council (SAC)

A School Advisory Council will be established at the site and will be composed of the principal, three teachers
(one per grade span), one non-teaching employee, one PESD governing board member, four parents, and one
associated student body non-voting representative. The responsibilities of the committee are as follows:

● develop, promote and evaluate the educational program
● establish and maintain partnerships with the community and
● develop and implement the charter renewal process when needed.

The parent members of the SAC will be selected through nominations by parents and the use of paper ballot.
Teachers will be selected by their peers.  Elected members will serve two year terms. The council will select a
representative to attend and report at meetings of the Perris Elementary School District Governing Board.
Hours served on the council will count towards parent participation hours. The principal will serve as the
chairperson.

Recommendations will be made using a consensus model. Minutes will be kept for all meetings. There must
be a quorum of 2/3 of the members for any official business. Members of the initial council may be
re-elected. A progress report from the charter school will be given to the Perris Elementary Governing Board
on a semi-annual basis.

The Advisory Council will meet at least once a month. At their first meeting of the year, an annual meeting
schedule will be developed and for the ensuing year.

Areas of Responsibility
The Perris Elementary Governing Board is responsible for the operational oversight of Innovative Horizons.
The Governing Board will be responsible for:

1. Adopting policies and regulations
2. Appointing the charter school principal
3. Monitoring progress towards the academic and non-academic goals stated in the charter
4. Approving and monitoring the business plan of the school
5. Responding to and acting on the recommendations of the advisory council regarding the

implementation of the academic and social program of Innovative Horizons

The School Advisory Council is responsible for monitoring the implementation of the charter program and
making recommendations to the Governing Board.  In carrying out this responsibility, the School Advisory
Council will use a consensus model to make recommendations regarding:

1. Effective day-to-day operations of the school
2. Accomplishing the mission and vision of the charter school
3. Effective use of the financial resources in the school budget

The council’s recommendations will be consistent with the founding charter, state laws and federal laws. The
Perris Elementary Governing Board retains its authority to accept or reject recommendations made by the
School Advisory Council.

22



English Learner Advisory Committee (ELAC)
The English Learner Advisory Committee will be comprised of parents and the principal.  ELAC
representatives are elected by nomination and paper ballot for a term of one school year.   The committee
provides advice to the School Advisory Committee on ways to support English Learners.

School Leadership Committee (SLC)
The Leadership Committee will consist of one teacher per grade level and the principal. The Leadership
Committee is responsible for the following:

● Providing curriculum and instructional leadership that aligns with the school’s mission and vision
● Ensuring all students are learning California Standards by reviewing student achievement data
● Planning, implementing and reflecting on progress towards school goals
● Planning and implementing the safe schools plan

Parent and Guardian Involvement
Parent/guardian participation is expected at Innovative Horizons Charter School.  Innovative Horizons  highly
encourages parents to be active and involved in the school community by acquiring 40 hours of participation
per year.  Staff will work with parents who have difficulty meeting this target to identify ways those parents
can participate in school activities.  No student will be penalized as a result of his or her parents failing to meet
the school’s participation requirements.

Parent and guardian involvement will be structured in many ways such as attending Coffee with the Principal,
participating in parent workshops, or field trips. In addition to serving on the SAC or ELAC, additional
Parent/Teacher groups such as Family Involvement Time (FIT) and California Association for Bilingual;
Education (CABE) have been created to support the school.

Parents will agree to support the academic and behavioral goals outlined in the charter.  Parents further agree
to support the school by following the established Parent Volunteer expectations of the school district.

23



ELEMENT 5:
Employee Qualifications
“The qualifications to be met by individuals to be employed by the school.”  Ed. Code §47605 (b)(5)(E)

Policies and processes governing staff recruitment
The district maintains strict standards for the selection of teachers for the district. Every classroom in PESD is
staffed with a NCLB compliant teacher. This has been one of the strategies that the district has vigorously
embraced in the last six years to insure that every student is taught by a highly qualified teacher. Perris
Elementary School District utilizes its teacher evaluation system to increase the effectiveness of the services
provided to students.

The teaching staff for Innovative Horizons will be selected by an interview process. The district seeks
teachers with relevant experience to implement the program outlined by this charter and with the enthusiasm
and dedication to see the mission through. Teachers formerly assigned to Nan Sanders will be transferred out
of that school, but may return to work at Innovative Horizons if selected to teach there through the interview
process.

Maintaining Highly Qualified Teachers and Principals
Teachers new to the profession are required to participate in and complete the Teacher Induction program to
receive a clear credential. The district links advancement on the salary schedule to the receipt of a clear
teaching credential. Teacher Induction support services are provided through the Staff Development Office
utilizing Teachers on Special Assignment. In addition new teachers participate in five additional days of
training in the new Teacher Training Program offered through the Staff Development Office. Topics include
classroom management, how to utilize assessment data to plan and organize instruction, student discipline,
lesson planning, parent communication, and Professional Learning Communities.

All teachers are required to possess the appropriate English learner authorization.

Retaining Highly Qualified Teachers
All district schools are high poverty. Our students require qualified and dedicated staff.  Retaining highly
qualified teachers is a priority. The district has a number of teachers in their first five years of teaching. The
district has very few requests for transfers within the district. PESD has just started a process to conduct exit
interviews with employees. To make the district more competitive the district has established a goal with our
teachers association to be in the top 1/3 of comparison districts when comparing salary and health and welfare
benefits. The hiring of ethnically diverse staff members should reflect the diversity within our community.

Qualifications for the Principal
The principal shall have the following minimum qualifications:

1. Possession of a valid California Administrative Services Credential; California Multiple
Subjects/Single Subject Teaching Credential

2. Master’s Degree in an education related field
3. Successful experience as a classroom teacher, 3 years minimum
4. Successful experience as a K-8 administrator (e.g. assistant principal, principal),

3 years minimum (desired)
5. Committed to providing enthusiastic and dedicated leadership for the charter school and its mission
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Professional Skills and Abilities

1. Ability to communicate openly and effectively
2. Ability to foster good interpersonal relationships among members of the staff, the administration,

and between the school and community
3. Ability to help develop increased articulation of curriculum throughout the school
4. Strong willingness to be an active and positive member of the community
5. Demonstrates competence in educational technology
6. Utilizes appropriate management and leadership skills, including problem-solving and

team-building techniques
7. Committed to fostering innovation, creativity and collaboration
8. Knowledge of K-8 curriculum and State standards for instruction
9. Strong, consistent and fair when working with students
10. Ability to develop and support a positive campus climate for students and staff

Number and Qualifications of Teaching Staff
Innovative Horizons will employ approximately 37 teachers and 4 instructional aides.  Teachers shall have the
following minimum qualifications:

1. Bachelor's Degree from an accredited university
2. Valid California Teaching Credential or GML verifying credential issuance
3. Appropriate English Learner authorization
4. Committed to providing enthusiastic and dedicated leadership for the charter school
5. Ability to communicate openly and effectively
6. Ability to foster good interpersonal relationships among members of the staff, the administration,

and between the school and community
7. Strong willingness to be an active and positive member of the community
8. Committed to working as an effective member of a collaborative team
9. Utilizes appropriate leadership skills, including problem-solving and team-building techniques
10. Strong, consistent and fair when working with students
11. Ability to develop and support a positive campus climate for students and staff

Qualifications of Instructional Aides
Instructional aides at Innovative Horizons shall have the following minimum qualifications:

Any combination equivalent to:

1. Graduation from high school and six months experience in working with children in an organized
setting

2. 48 semester units from an accredited college or university
3. Ability to communicate openly and effectively
4. Ability to foster good interpersonal relationships among members of the staff, the administration, and

between the school and community
5. Strong willingness to be an active and positive member of the community
6. Ability to work collaboratively with others
7. Utilizes appropriate leadership skills, including problem-solving and team-building techniques
8. Strong, consistent and fair when working with students
9. Ability to develop and support a positive campus climate for students and staff
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Selection of Classified Staff
Classified vacancies at Innovative Horizons will be filled through an interview process.  The district seeks
classified staff with the relevant experience to implement the program outlined by this charter and with the
enthusiasm and dedication to see the mission through. Classified staff will demonstrate the following
minimum characteristics:

1. Ability to communicate openly and effectively
2. Ability to foster good interpersonal relationships among members of the staff, the

administration, and between the school and community
3. Strong willingness to be an active and positive member of the community
4. Utilizes appropriate leadership skills, including problem-solving and team-building

techniques
5. Strong, consistent and fair when working with students
6. Ability to develop and support a positive campus climate for students and staff
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ELEMENT 6:
Health and Safety Procedures
“The procedures that the school will follow to ensure the health and safety of pupils and staff. These procedures shall include the
requirement that each school employee of the school furnish the school with a criminal record summary as described in §44237.”
Ed. Code §47605 (b)(5)(F)

Innovative Horizons will follow the health and safety procedures of the district.

California public school employees must be fingerprinted and a criminal background clearance must be
received by the employing school district and county office prior to new employees rendering paid service.

Individuals who have been convicted of serious and/or violent crimes are precluded from being hired by
California public school districts. Individuals who are awaiting trial for serious and/or violent crimes are also
precluded from rendering service in California public schools until the matter has been legally concluded.

Credential applicants who have not previously been fingerprinted for the Commission on Teacher
Credentialing (CTC) through a college or university, other County Office of Education in California, or by
means of fingerprint cards sent directly to the CTC, must submit fingerprints using the Dual Reporting
Livescan form. This will complete the fingerprinting requirements for both the CTC and the Riverside County
Consortium.

Unit Members shall report immediately to their principal or supervisor cases of assault (verbal or physical
and/or battery) suffered by them in connection with their employment, who shall immediately report the
incident to the police. Such notification shall immediately be forwarded to the Superintendent. The
Superintendent shall comply with any reasonable request from the Unit Member for information in the
possession of the District relating to the incident or the person involved and shall act in appropriate ways as
liaison between the Unit Member, police and courts.

Upon notification to the Building Administrator, the District safety team shall inspect for unsafe or hazardous
conditions, and shall comply with provisions of the California Occupational Safety and Health Act, as
amended (California Labor Code 6300, et seq.) and regulations relating thereto (8 C.A.C. Code Sect. 330, et
seq.).

A written description of the rights and duties of Unit Members with respect to student discipline, including the
right to suspend students, shall be presented to each Unit Member, in writing, on the first day of each school
year. These rights will also be explained verbally by an administrator to all Unit Members no later than the
Unit Member’s thirtieth working day.
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ELEMENT 7:
Means to Achieve Racial and Ethnic Balance
“The means by which the school will achieve a racial and ethnic balance among its pupils that is reflective of the general population
residing within the territorial jurisdiction of the school district to which the charter petition is submitted.” Ed. Code
§47605.6(b)(5)(H)

Enrollment Plan
Enrollment will be open to any K – 8 student who applies. If interest exceeds room, then a waitlist will be
developed and a lottery instituted.
Transportation must be provided by the parents.

Demographic for Innovative Horizons are expected to reflect the general demographics of other schools in the
Perris Elementary School District as follows:

District
Enrollment Hispanic White African

American Other English
Learners

Socio-econo
mically

Disadvantage
d

5451 89.8% 2.3% 7.6% 0.2% 54.2% 93.4%

Recruiting Students
Innovative Horizons will seek to recruit a diverse population of students reflective of the general population.
Recruitment and publicity will begin as soon as the petition for the Charter School is approved.  The publicity
campaign to attract families to Innovative Horizons will be multi-faceted and thorough.  We will strive to
provide information about the educational opportunities available at the Charter School to all segments of the
population.  We will communicate in Spanish, English, and other applicable languages whenever needed in
our continuing efforts to contact a wide and diverse spectrum of the surrounding population.

Innovative Horizons has (or will) develop the following plan to attract racial and ethnic balance:

The school will make the following measurable recruitment efforts and outreach programs during the months
prior to opening.  The recruitment and outreach efforts shall include:

1. Informational community presentations throughout the school district (Perris Elementary School
District) and surrounding communities

2. Partnerships with local community organizations in order to engage in recruitment efforts
3. Advertising via print and non-print media including social media  (English and Spanish) during the

open enrollment period.
4. The school will provide informational materials (English and Spanish) to the community and

surrounding communities in languages represented by the prospective population.

The plan is designed to address the dissemination of information to families of all backgrounds throughout the
Perris Elementary School District and surrounding districts.  Through this plan, parents have been informed
through mass advertising, informational community presentations, and distribution of information.  Bilingual
materials and presenters will be implemented to benefit non English speakers.  The marketing campaign is
ongoing and focusing on reaching other outlying communities as well.

28



The publicity efforts of Innovative Horizons are based on a strategic, comprehensive approach including mass
marketing, grassroots community outreach, and one-on-one communication.  Examples of mass marketing
include: Direct mail and print and/or broadcast media advertising; distribution of flyers and/or brochures at
surrounding businesses; presentations at local service organizations or community events and regular
community informational meetings open to the public.

The publicity campaign will encourage parents to attend one of several informational sessions to be conducted
at various locations near the charter school site. Parents and the general public will be able to attend and apply
for enrollment at any of these informational meetings. Students of the Perris Elementary School District will
be able to apply at any school site within the district.

Innovative Horizons will honor diversity and encourage the enrollment of students from a variety of
backgrounds. Students from every demographic and socio-economic status will be encouraged to attend
Innovative Horizons Charter School.
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ELEMENT 8:
Admission Requirements
“Admission requirements, if applicable.” Ed. Code §47605 (b)(5)(H)

Innovative Horizons Charter School, in Riverside County, will be open to any students who wish to attend the
School, subject only to capacity.  Admission to the charter school shall not be determined by the place of
residence of the pupil or his or her parent within the state. Applications will be collected during an open
application period during the months of February and March each year.  If applications exceed capacity in any
grade level, a public random drawing will be held to determine admission to the charter school.  Students may
withdraw from the charter school at any time and enroll in another school.  If the student resides within the
Perris Elementary School District, they are to enroll in the school in their attendance area.  Siblings of students
selected in the public random drawing will have the option to enroll in the charter school as well subject to
capacity at their particular grade level.

Continued enrollment is contingent upon students following academic, attendance, and behavioral
expectations outlined in the Parent/Student Handbook. In unique cases where a student struggles to rectify
behavior, academic or attendance concerns, despite multiple interventions, a student can be disenrolled from
IHCS at Nan Sanders. The student’s parent or legal guardian will be provided with next steps regarding
enrollment at the students home school.

Enrollment preferences in the case of a public random drawing are as follows:

1. Siblings of currently enrolled students
2. Siblings of students selected during a public random drawing
3. School Employees
4. Riverside County residents at their particular grade level.

Parents will be notified of their student’s enrollment during May/June

After the public random drawing, a wait list for future openings will be established in the same drawing.

Innovative Horizons Charter School will be non-sectarian in its programs, admission policies, employment
practices, and all other operations will not charge tuition and will not discriminate against any student based
on the characteristics listed in the Education Code Section 220 (actual or perceived disability, gender,
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is contained in the
definition of hate crimes set forth in Section 422.55 of the Penal Code or association with any individuals who
has any of the aforementioned characteristics.  No student otherwise eligible to enroll in Innovative Horizons
Charter School, Riverside County, shall be denied enrollment due to disability or the charter school’s inability
to provide necessary services.
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ELEMENT 9:
Budget and Finance

“The manner in which annual, independent, financial audits shall be conducted, which shall employ generally accepted accounting
principles, and the manner in which audit exceptions and deficiencies shall be resolved to the satisfaction of the chartering
authority.”  Ed. Code §47605 (b)(5)(I)

As Innovative Horizons enters its sixth year of operation, it has maintained a stable budget and a positive
financial position.   As with all California school districts, the primary funding of a charter school is through
the Local Control Funding Formula.  Below is the Budget Overview for the 2020/2021 LCAP Year.

The charter will maintain its financial, payroll and personnel records through the Riverside County Office of
Education’s business and personnel system, Galaxy, where a separate fund is maintained specifically for the
Charter.  The Fund assigned to charter schools by the California Department of Education is Fund 09. 

As with the District, four different reporting periods require report submissions to the Governing Board,
Riverside County Office of Education and California Department of Education.  These reports are:
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Adopted Budget – due before June 30-correct
First Interim Financial Report – due by December 15-
Second Interim Financial Report – due by March 17
Unaudited Actuals – due by September 15

In addition to these reports, at the conclusion of each fiscal year, an independent auditing firm will audit the
Charter’s financial reports and processes and the results will be sent to the Riverside County Office of
Education and to the California Department of Education.

Perris Elementary School District will annually charge a 5% administration fee in addition to an indirect cost
fee charged at the California Department of Education approved rate.

Attached as Appendix B, please find the Multi-Year Financial Projections.
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ELEMENT 10:
Suspension and Expulsion Procedures
“The procedures by which students can be suspended or expelled.” Ed. Code §47605 (b)(5)(J)

Innovative Horizons will establish local control by creating a handbook that details the unique academic,
behavioral, and academic requirements for its students. This handbook, while unique to the charter school,
will comply with the district’s requirements for suspension and expulsion.

The Governing Board has established policies and standards of behavior in order to promote learning and
protect the safety and well being of all students. When these policies and standards are violated, it may be
necessary to suspend or expel a student from regular classroom instruction. Suspend or expelled students shall
be denied the privilege of participation in all extracurricular activities during the period of suspension.

Except where suspension for a first offense is warranted in accordance with law, suspension shall be imposed
only when other means of correction fail to bring about proper conduct. Expulsion is an action taken by the
Board for severe or prolonged breaches of discipline by a student. Except for single acts of a grave nature,
expulsion shall be used only when there is a history of misconduct, when other forms of discipline, including
suspension, have failed to bring about proper conduct, or when the student’s presence causes a continuing
danger to self or others.

The grounds for suspension and expulsion and the procedures for considering and recommending and/or
implementing suspension and expulsion shall be those specified in law/or administrative regulation.

The Board supports a zero tolerance approach to serious offenses in accordance with state and federal law.
This approach makes the removal of potentially dangerous students from the classroom a top priority and
ensures the standardized treatment of all students.

Staff shall immediately report to the Superintendent or designee any incidence of offenses specified in law,
Board policy, and administrative regulation as cause for suspension or expulsion.

Definitions
Suspension from school means removal of a student from ongoing instruction for adjustment purposes.
However, suspension does not mean any of the following: Ed. Code §48925

1. Reassignment to another education program or class at the same school where the student will
receive continuing instruction for the length of the day prescribed by the Governing Board for
students of the same grade level.

2. Referral to a certificated employee designated by the principal to advise students.
3. Removal from the class, but without reassignment to another class or program, for the remainder of

the class period without sending the student to the principal or designee as provided in Ed Code
§48910.  Removal from a particular class shall not occur more than once every five school days.

Expulsion means removal of a student from the immediate supervision and control, or the general supervision,
of school personnel.  Ed Code §48925(b)

Day means a calendar day unless otherwise specifically provided. School day means a day upon which the
schools of the district are in session or weekdays during the summer recess.  Ed. Code §48925

Student includes a student’s parent/guardian or legal counsel.  Ed. Code §48925
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Principal’s designee means one or more administrators, or if there is not a second administrator at one school
site, a certificated person specifically designated by the principal, in writing, to assist with the disciplinary
procedures. Only one such person may be designated at any time as the principal’s designee and only one
such person may be designated as secondary designee for the school year. The names of such persons shall be
on file in the principal’s office.  Ed. Code §48911

School property, for the purposes described in Ed. Code §48900, includes, but is not limited to, electronic files
and databases.

Notice of Regulations
At the beginning of each school year, the principal of each school shall ensure that all students and
parents/guardians are notified in writing of all school rules related to discipline, suspension and expulsion.
E.C. 48900.1, 48980

Grounds for Suspension and Expulsion

A student may be subjected to suspension or expulsion when it is determined that he/she;

1. Caused, attempted to cause, or threatened physical injury to another person willfully used force
or violence upon the person of another, except in self-defense. (E.C. 48900a) Education Code
48900 allows for the suspension, but not expulsion, of a person who aids or abets, as defined by
Penal Code 31, the infliction or attempted infliction of physical injury to another person.
Because of the complexities of criminal law, this issue of aiding and abetting may require legal
counsel advice.

2. Possessed, sold or otherwise furnished any firearm, knife, explosive, or other dangerous object.
(Education Code 48900b; cf. 5131.7 –Weapons and dangerous instruments)

3. Unlawfully possessed, used, sold, or otherwise furnished, or was under the influence of any
controlled substance as defined in Health and Safety Code 11053-11058, alcoholic beverage or
intoxicant of any kind.  (E.C. 48900c)

4. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health
and Safety Code 11503-11058, alcoholic beverage intoxicant of any kind, and then sold,
delivered or otherwise furnished to any person another liquid, substance or material and
represented same as controlled substance, alcohol beverage, or intoxicant.  (E.C. 48900 d)

5. Committed or attempted to commit robbery or extortion. (E.C. 48900 e)
6. Caused or attempted to cause damage to school property. (E.C. 48900 f)
7. Stole or attempted to steal school property or private property.  (E.C. 48900 g)
8. Possessed or used tobacco or any products containing tobacco or nicotine products, including but

not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff,
chew packets, and betel, This restriction shall not prohibit a student from using or possessing
his/her own prescription products. (E.C. 48900 h)

9. Committed an obscene act or engaged in habitual profanity or vulgarity. (E.C. 48900 i)
10. Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug

paraphernalia, as defined in Health and Safety Code 11014.5. E.C. 48900 j)
11. Knowingly received stolen school property or private property.  (E.C. 48900 l)
12. Possessed an imitation firearm, i.e. a replica of a firearm that is so substantially similar in

physical properties to an existing firearm as to lead a reasonable person to conclude that the
replica is a firearm.  (E.C. 48900 m)

13. Committed or attempted to commit a sexual act as defined in Penal Code 261, 266c, 286, 288,
288a, or 289, or committed a sexual battery as defined in Penal Code 234.3. (E.C. 48900 n)

14. Harassed, threatened or intimated a student who is a complaining witness or witness in a school
disciplinary proceeding for the purpose of preventing that student from being a witness and/or
retaliating against that student for being a witness. (E.C. 48900 o)
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15. Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. (E.C.
48900 p)

16. Engaged in, or attempted to engage in, hazing as defined in Penal Code 245.6.  (E.C.  48900 q)
17. Made terrorist threats against school officials and/or school property.  (E.C. 48900.7)

A student in grade 4-12 is also subject to suspension or recommendation for expulsion when it is determined
that he/she:

18. Committed sexual harassment as defined in Education Code 212.5.  (E.C. 48900.2)
19. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as

defined in Education Code 233.  (E.C. 48900.3, cf. 5145.9-The Motivated Behavior)
20. Intentionally engaged in harassment, threats, or intimidation against district personnel or students

that is sufficiently severe or pervasive to have the actual and reasonably expected effect of
materially disrupting classwork, creating substantial disorder, and invading the rights of school
personnel by creating an intimidating or hostile educational environment.  (E.C. 48900.4)

A student may be suspended or expelled for any of the acts listed above if the act is related to school activity
or school attendance occurring at any district school under the jurisdiction of the Superintendent or principal
or within any other school district, including but not limited to the following circumstances: (Education Code
48900)

1. While on school grounds
2. While going to or coming from school
3. During the lunch period, whether on or off the school campus
4. During, going to, or coming from a school sponsored activity

The Superintendent or principal may use his/her discretion to provide alternatives to suspension or expulsion
for a student subject to discipline under this administrative regulation, including, but not limited to counseling
and an anger management program.  (E.C. 46800)

Alternatives to suspension or expulsion shall be used with students who are truant, tardy or otherwise absent
from assigned school activities.  (E.C. 48900, cf. 5113, cf.5113.1 Truancy)

Students who have been suspended from school are to be offered work, so they do not fall behind in their
classes.

Removal from Class by a TeacherAttendance
When removing a student from his/her class for any of the acts enumerated in EC§49800, the teacher shall
immediately report this action to the principal or designee and send the student to the principal or designee for
appropriate action. The student shall be appropriately supervised during the class periods from which he/she
has been removed.  (E.C. 48910)-research laws

As soon as possible, the teacher shall ask the student’s parent/guardian to attend a parent/teacher conference
regarding the removal. A counselor or psychologist may attend the conference if it is practicable, and a school
administrator shall attend if either the parent/guardian or teacher so request.  (E.C. 48910)

A student removed from class shall not be returned to class during the period of removal without the approval
of the teacher of the class and the principal.  (E.C. 48910)

A student removed from class shall not be placed in another regular class during the period of removal.
However, if a student is assigned to more than one class per day, he/she may be placed in any other regular
classes except those held at the same time as the class from which the student was removed.  (E.C. 48910)
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Teachers may not suspend a student from his/her class more than once per five consecutive school days.

The teacher of any class from which a student is removed may require the student to complete any
assignments and tests missed during the removal. (E.C. 48913)

Pursuant to Board Policy, a teacher may provide that the parent/guardian of a student whom the teacher has
removed attend a portion of a school day in his/her child’s classroom. When a teacher makes this request, the
principal shall send the parent/guardian a written notice that the parent/guardian’s attendance is requested
pursuant to the law.  (E.C. 48900.1)

1. Inform the parent/guardian when his/her presence is expected and by what means he/she may
arrange an alternate date.

2. State that if the parent/guardian does not have a means of transportation to school, he/she may ride
the school bus with the student.

3. Ask the parent/guardian to meet with the principal after the visit and before leaving school, as
required by Education Code 48900.1.

A teacher may refer a student to the principal or designee for consideration of suspension from school.

A teacher may suspend any student from his/her class for the remainder of the day and the following day for
any act listed in “Grounds for Suspension and Expulsion” above.  (E.C. 48910)

Suspension by Superintendent, Principal or Principal’s Designee

The Superintendent, principal or principal’s designee may suspend any student found at school or at a school
activity to be: (E.C. 48915)

1. Possessing, as verified by a district employee, selling, or otherwise furnishing a firearm to another
person

2. Brandishing a knife, as defined in Education Code 48915(g), at another person
3. Unlawfully selling a controlled substance listed in Health and Safety Code 11053-11058
4. Committing or attempting to commit a sexual assault or committing sexual battery as defined in

item #4 under “Grounds for Suspension and Expulsion” above
5. Possession of an explosive as defined in 18 USC 921

Suspension also may be imposed upon a first offense if the Superintendent, principal or designee determines
that the student violated items #1-5 listed in “Grounds for Suspension and Expulsion” above of if the student’s
presence causes a danger to persons or property or threatens to disrupt the educational process.  (E.C. 48900.5)

A student may be suspended from school for more than 20 school days in any school year, unless for purposes
of adjustment the student enrolls in or is transferred to another regular school, an opportunity school, or
continuation school or class, in which case suspension shall not exceed 30 days in any school year. However,
this restriction on the number of days of suspension does not apply when the extension is extended pending
expulsion.  (E.C. 48903, 48912)

The Superintendent or designee may count suspensions that occur while a student is enrolled in another school
district toward the maximum number of days for which the student may be suspended in any school year.
(E.C. 48903)

Suspensions shall be initiated according to the following procedures:

1. Informal conference: Suspension shall be preceded by an informal conference conducted by the
principal, designee, or the Superintendent with the student and, whenever practicable, the teacher,
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supervisor, or school employee who referred the student to the principal. At the conference, the
student shall be informed of the reason for the disciplinary action and the evidence against
him/her; the student shall be given the opportunity present his/her version and evidence in support
of his/her defense. (E.C48911)

This conference may be omitted if the principal, designee, or the Superintendent determines that
an emergency situation exists. An emergency situation involves a clear and present danger to the
lives, safety, or health of students or school personnel. If a student is suspended without this
conference, both the parent/guardian and the student shall be notified of the student’s right to
return to the school for the purpose of the conference. The conference shall be held within two
days, unless the student waives his/her right to it or is physically unable to return to school. (E.C.
48911)

2. Administrative Actions: All requests for student suspension are to be processed by the principal or
designee of the school in which the student is enrolled at the time of the misbehavior. A school
employee shall report the name of the student and the misbehavior and the cause for the
suspension on the appropriate district form(s) to the Superintendent or designee.

3. Notice to Parent/Guardians: At the time of the suspension, a school employee shall make a
reasonable effort to contact the parent/guardian by telephone or in person. Whenever a student is
suspended, the parent guardian shall be notified in writing of the suspension. (E.C. 48911) this
notice shall state the offense committed by the student. (E.C. 48900.8)

4. Parent/Guardian Conference: Whenever a student is suspended, school officials may meet with
the parent/guardian to discuss causes and duration of the suspension, the school policy involved
and any other pertinent matte. (E.C.48914) Note: Although the parent/guardian is required to
respond without delay to a request for a conference, no penalties may be imposed on the student
for the failure of the parent/guardian to attend such a conference.  (E.C. 48911)

The Principal, Superintendent or designee shall recommend that the Board expel any student found at school
or at a school activity to be:

1. Possessing, as verified by a district employee, or selling or otherwise furnishing a firearm.
2. Brandishing a knife as defined in Education Code 4895(g) at another person.
3. Unlawfully selling a controlled substance listed in Health and Safety Code1105-11058.
4. Committing or attempting to commit a sexual assault or committing a sexual battery as defined in

item#14 under “Grounds for Suspension and Expulsion” above.
5. Possessing an explosive as defined in 18 USC 921.

Upon finding that the student committed any of the above acts, the Board shall expel the student. (E.C.48915)

Student’s Right to Expulsion Hearing

The student is entitled to a hearing to determine whether the student should be expelled. The hearing shall be
held within 30 school days after the principal or Superintendent or designee determines that one of the acts
listed under “Grounds for Suspension and Expulsion” has occurred.  (Education Code 48915(a)

The Student is entitled to as least one postponement of an expulsion hearing for a period of not more than 30
calendar days. The request for postponement shall be in writing. Any subsequent postponement may be
granted at the Board’s discretion.  (Education Code 48915(a)

If the Board finds it impractical during the school year to comply with these time requirements for conducting
an expulsion hearing, the Superintendent or designee may, for good cause, extend the time period by an
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additional five school days. Reasons for the extensions hall be included as part of the record when the
expulsion hearing is held.

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a
summer recess of Board meetings of more than two weeks, the days during the recess shall not be counted as
school days. The days not counted during the recess may not exceed 20 school days, as defined in Education
Code 48925. Unless the student requests in writing that the expulsion hearing be postponed, the hearing shall
be held not later than 20 calendar days prior to the first day of the next school year.

Once the hearing begins, all matters shall be pursued with reasonable diligence and concluded without
unnecessary delay.  (Education Code 48918(a)

Rights of Complaining Witness
An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one day
in order to accommodate the special physical, mental or emotional needs of a student who is the complaining
witness.  (Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegation of
sexual assault or sexual battery, he/she shall give the complaining witness a copy of the district’s suspension
and expulsion policy and regulation and shall advise the witness of his/her right to:

1. Receive five days; notice of his/her scheduled testimony at the hearing
2. Have up to two adult support persons of his/her choosing present in the hearing at the time he/she

testifies
3. Have a closed hearing during the time he/she testifies

Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee shall
immediately advise complaining witnesses and accused students to refrain from personnel or telephone
contact with each other during the time when an expulsion process is pending.  (Education Code 48918.5)

Written Notice Hearing

Written notice of the expulsion hearing shall be forwarded to the student and student’s parent /guardian at least
10 calendar days before the date of the hearing. The notice shall include:

1. The date and place of the hearing.
2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is

based.
3. A copy of the district disciplinary rules which relate to the alleged violation.
4. Notification of the student’s or parent/guardian’s obligation, pursuant to Education Code

48915.1, to proved information about the student’s status in the district to any other district in
which the student seeks enrollment. This obligation applies when a student is expelled for acts
other than those described in Education Code 48915(a) or (c).

5. The opportunity for the student or the student’s parent/guardian to appear in person or be
represented by legal counsel or by a non-attorney advisor. Non-attorney advisor means an
individual who is not an attorney, but who is familiar with the facts of the case, and has been
selected by the student or student’s parent/guardian to provide assistance at the hearing.

6. The right to inspect and obtain copies of all documents to be used at the hearing.
7. The opportunity to confront and question all witnesses who testify at the hearing
8. The opportunity to question all evidence presented and to present oral and documentary evidence

on the student’s behalf, including witnesses.

Conduct of the Expulsion Hearing
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The Board shall conduct a hearing to consider the expulsion of the student in a session closed to the public
unless the student requests in writing at least five days prior to the hearing that the hearing be a public
meeting. If such a request is made, the meeting shall be public unless another student’s privacy rights would
be violated. Education Code 48918(c). Whether the expulsion hearing is held in closed or open session, the
Board may meet in closed session to deliberate and determine whether or not the student should be expelled.
If the Board admits any other person to this closed session, the parent/guardian, the student, and the counsel of
the student shall also be allowed to attend the closed session.  Education Code 48918(C)

If a hearing involves a charge of sexual assault or sexual battery it is to be conducted in public, a complaining
witness shall have the right to have his/her testimony heard in closed session.  Education Code 48918(c)

A record of the hearing shall be made and may be maintained by any means, including electronic recording, as
long as reasonably accurate and complete written transcription of the proceeding can be made. (Education
Code 48918(g)

Before commencing a student expulsion subpoenas may be issued at the request of the student of the
Superintendent or designee, for the personal appearance at the hearing of any person who actually witnessed
the action that gave rise to the recommendation for expulsion. Subpoenas will be issued in accordance with:
Education Code 48918, Code of Civil Procedures 1987, Code of Civil Procedure 1985-1985.2 and enforced
with Government Code 11455.20, and Education Code 48918(i) Any objection raised by the student of the
Superintendent or designee to the issuance of subpoenas may be considered by the Board. The decision of the
Board in response to such an objection shall be final and binding. Education Code 48918(i) If the Board finds
that a witness would be subject to unreasonable risk of harm by testifying a subpoena shall not be issued to
compel personal attendance by that individual, however that person may be compelled to testify by sworn
declaration.

Presentation of Evidence
Technical rules of evidence shall not apply to the expulsion hearing but relevant evidence may be admitted and
uses as proof only if it s the kind of evidence on which reasonable persons can rely in the conduct of serious
affairs. The decision of the Board to expel shall be supported by substantial evidence that the student
committed any of the acts pursuant to Education Code 48900 and listed in “Grounds for Suspension and
Expulsion” above.  Education Code 48918(h)

Findings of fact shall be based solely on the evidence at the hearing. While no finding shall be based solely on
hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure of their identity or
testimony at the hearing may subject them to an unreasonable risk of physical or psychological harm.
(Education Code 48918(f)

In cases where a search of a student’s person or property has occurred, evidence describing the reasonableness
of the search shall be included in the hearing record.

Testimony by Complaining Witnesses: The following procedures shall be observed when hearings involve
allegations of sexual assault or sexual battery by a student: Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days’ notice before being called to testify.

b. Any complaining witness shall be entitled to have up to two adult support persons, including but
not limited to a parent/guardian or legal counsel, present during his/her testimony.

c. Before a complaining witness testifies, support persons shall be admonished that the hearing is
confidential.
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d. The person presiding over the hearing may remove a support whom he/she finds is disrupting the
hearing.

e. If one or both support persons are also witnesses, the hearing shall be conducted according to
Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be
presumed inadmissible and shall not be heard unless the person conducting the hearing
determines that extraordinary circumstances require the evidence to be heard. Reputation or
opinion evidence regarding the sexual behavior of a complaining witness shall not be admissible
for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the complaining witness
and to prevent discouragement of complaints, the district shall provide a nonthreatening
environment.

The district shall provide a room separate from the hearing room for the use of the complaining witness before
and during breaks in testimony. At the discretion of the person conducting the hearing, the complaining
witness shall be allowed reasonable periods of relief from examination and cross-examination during which
he/she may leave the hearing room. The person conducting environment for the complaining witness, limit
the time for taking the testimony of the complaining witness to normal school attendance hours, and/or permit
one of the support persons to accompany the witness to the witness stand.

The Board may appoint an impartial administrative panel composed of three or more certificated personnel,
none of who shall be members of the Board or on the staff of the school in which the student is enrolled.
Education Code 48918(d) A hearing conducted by the administrative panel shall conform to the same
procedures as apply to a hearing conducted by the Board as specified above in “Conduct of Expulsion
Hearing”. Education Code 48918(d) The administrative panel shall within three school days after the hearing,
determine whether to recommend expulsion of the student to the Board. If expulsion is not recommended, the
student shall be immediately reinstated. The Superintendent or designee shall place the student in a classroom
instructional program, any other instructional program, a rehabilitation program, or any combination of these
programs after consulting with district staff, including the student’s teachers and with the student’s
parent/guardian.  Education Code 48918(c)

If expulsion is recommended, findings of fact in support of the recommendation shall be prepared and
submitted to the Board. All findings of fact and recommendation shall be based solely on the evidence
presented at the hearing. The Board may accept the recommendation based either upon a review of the
findings of fact and recommendations submitted or upon the results of any supplementary hearing the Board
may order.  Education Code 48918(f)

Final Action of the Board
Whether the expulsion hearing is conducted in closed session by the Board or an administrative panel, the
final action to expel shall be taken by the Board at a public meeting. Education Code 48918(j) The Board
shall make its decision about the student’s expulsion within 40 school days after the date of the student’s
removal from school unless the student requests in writing that the decision be postponed. Upon ordering an
expulsion the Board shall set a date when the student shall be reviewed for readmission to a school within the
district. For a student expelled for an act listed under “Mandatory Recommendation and Mandatory
Expulsion”, this date shall be one year from the date the expulsion occurred, except that the Board may set an
earlier date on a case-by-case basis. For students expelled for other acts, this date shall be no later than the
last day of the semester following the semester in which the expulsion occurred. If an expulsion is ordered
during the summer session or the intersession period of a year-round program, the Board shall set a date for
review for readmission not later than the last day of the semester following the summer session or intersession
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periods in which the expulsion occurred.  (Education Code 48916)

At the time of the expulsion order, the Board shall recommend a plan for the student’s rehabilitation, which
may include: (Education Code 48916)

1. Periodic review as well as assessment of the student at the time of review for readmission.
2. Recommendations for improved academic performance, tutoring, special education assessments,

counseling, community service, and other rehabilitative programs.
3. If applicable, enrollment in a county sponsored drug rehabilitation program before returning to

school.

The Superintendent or designee shall send written notice of the decision to expel to the student or
parent/guardian.  This notice shall include the following:

1. The specific offense committed by the student for any of the causes for suspension or expulsion
listed in Education Code 48900, 48900.2, 48900.3, 48900.7, 48915. The fact that a description of
readmission procedures will be made available to the student and his/her parent/guardian
(Education Code 48916)

2. Notice of the alternative educational placement to be provided to the student during the time of
expulsion. (Education Code 48918)

3. Notice of the alternative educational placement to be provided to the student during the time of
expulsion. (Education Code 48918)

4. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the
student seeks to enroll of the student’s status with expelling district, pursuant to Education Code
48915.1 ( Education Code 48918)

Readmission after Expulsion
It is the responsibility of the parent/guardian to file a written request for review of readmission on or after the
date set in the original expulsion order with the Director of Pupil Services. Upon receipt of the request for
review, the following process may be followed:

1. On the date set by the Board when it ordered the expulsion, the district shall consider readmission
of the student. (E.C. 48916)

2. The Superintendent or designee shall hold a conference with the parent/guardian and the student.
At the conference the student’s rehabilitation plan shall be reviewed and the Superintendent or
designee shall verify that the provisions of the plan have been met. School regulations shall be
reviewed and the student and parent/guardian shall be asked to indicate in writing their
willingness to comply with these regulations.

3. The Superintendent or designee shall transmit to the Board his/her recommendation regarding
readmission. The Board shall consider this recommendation in closed session if information
would be disclosed in violation of Education Code 40937-40979. If a written request for open
session is received from the parent/guardian, it shall be honored.

4. If readmission is granted, the Superintendent or designee shall notify the student and
parent/guardian, by registered mail, of the Board’s decision regarding re-admission.

5. The Board shall deny readmission only if it finds that the student has not satisfied the conditions
of the rehabilitation plan or that the student continues to pose a danger to campus safety or to
other district students or employees.  (E.C. 48916)

6. If the Board denies the readmission of a student, the Board shall determine either to continue the
student’s expulsion placement or in another program that serves expelled students.  (E.C. 48916)

7. The Board shall provide written notice to the expelled student and parent/guardian describing the
reasons for denying readmittance into the regular program. E.C. 48916

41



Maintenance of Records
The Board shall maintain a record of each expulsion, including the specific cause of the expulsion. The
expulsion record shall be maintained in the student’s mandatory interim record and sent to any school in which
the student subsequently enrolls upon receipt of a written request by the admitting school. (E.C. 48900.8,
48918 k) When an expelled student asks to enroll in another district, the receiving district must hold a hearing
to determine whether the student poses a danger to its students or staff.

The receiving district may either deny or permit the enrollment. Upon request from another district, the
expelling district must provide information about the expulsion within five days.  (E.C. 48915.1)

The Superintendent or designee shall maintain the following data:  (E.C. 48900.8, 48916.1)

1. Number of students recommended for expulsion.
2. The specific grounds for each recommended expulsion.
3. Whether the student was subsequently expelled.
4. The type of referral made after the expulsion.
5. The Disposition of the student after the end of the expulsion period.
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ELEMENT 11:
Staff Coverage by STRS, PERS, or Social Security
“The manner by which staff members of the charter schools will be covered by the State Teachers’ Retirement System, the Public
Employees’ Retirement System, or Federal Social Security.” Ed. Code §47605 (b)(5)(K)

Certificated staff will be covered by the retirement provisions in STRS. Classified staff will be covered by the
provisions of PERS.

43



ELEMENT 12:
Public School Attendance Alternatives
“The public school attendance alternatives for pupils residing within the school district who choose not to attend charter schools.”
Ed. Code §47605 (b)(5)(L)

Innovative Horizons is a school of choice and, as such, students must apply for admission. Students who
choose not to attend Innovative Horizons may choose to attend other public schools in their district of
residence or pursue an inter-district transfer in accordance with existing enrollment and transfer policies of the
Perris Elementary School District.
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ELEMENT 13:
Employee Leave and Return Rights
“A description of the rights of any employee of the school district upon leaving the employment of the school district to work in a
charter school, and of any rights of return to the school district after employment at a charter school.” Ed. Code §47605 (b)(5)(M)

A charter school teacher will be given priority over a non-charter school teacher when requesting a voluntary
transfer to a non-charter school assignment.  For further information teachers transferring into or out of
Innovative Horizons, please see Article 15 in the attached MOU in Appendix D of this charter.

Perris Elementary Teachers’ Association (PETA) Employee Leave and Return Rights
The benefits which are expressly provided by this Article are the sole benefits which are part of the collective
agreement with PETA and it is agreed that other statutory or regulatory leave benefits are not incorporated,
either directly or impliedly, into this Agreement, nor are such other benefits subject to the grievance
procedure, Article 13.
All “page” and “line” references in this section are made in relation to the collective bargaining agreement
with the Perris Elementary Teachers’ Association.

The Unit Member on leave shall be entitled to return to a position comparable to that held at the time the leave
commences.  Every effort will be made to return the Unit Member to the building site assigned prior to leave.

The District Board shall provide Unit Members with a written statement of his/her accrued sick leave total.
Such statement shall be provided during preschool orientation of each year.

Personal Illness or Injury Leave
Full-time Unit Members shall be entitled to ten (10) days leave with full pay for each school year for purposes
of personal illness or injury. Unit Members who work less than full-time shall be entitled to that portion of the
ten (1 0) days leave as the number of hours per week of scheduled duty relates to the number of hours for
full-time Unit Member in a comparable position.

After all earned leave as set forth in the paragraph above is exhausted, additional non accumulated leave shall
be available for a period, not to exceed five (5) school months, provided that the provisions of the paragraph
below are met. The amount deducted for leave purposes from the Unit Member's salary shall be the amount
actually paid a substitute employee employed to fill the position during the leave or, if no substitute is
employed, the amount which would have been paid to a substitute.

If a Unit Member does not utilize the full amount of leave as authorized in 14.2 in any school
year, the amount not utilized shall be accumulated from year to year.

If the illness or injury exceeds three (3) consecutive days, upon request by District Management, a Unit
Member may be required to present a licensed physician's certificate verifying the Unit Member's absence
and/or medical authorization to return to work. If the illness or injury exceeds three (3) consecutive days, the
District may require a licensed physician to render a second opinion. The District shall pay for the second
medical opinion. If the report concludes that the absence is not due to personal illness or injury or that the
illness did not sufficiently severe to warrant continued absence, then the Superintendent or designee, after
notice to the Unit Member, may refuse to grant such leave.
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Whenever possible, a Unit Member shall contact the District's substitute management system as soon as the
need to be absent is known, but in no event less than two (2) hours prior to the start of the students' day, to
permit the District time to secure the services of a substitute.

In all cases where a Unit Member must be on leave, the District will make every effort to secure the
services of a substitute employee. It is understood by the District and Association that emergency situations
may arise that will preclude the two (2) hour notification. Failure to abide this provision shall result in
disciplinary action.

Absent for Portion of Day
If at any time a Unit Member is absent during the work day only the amount of the time that the person was
absent from the work day shall be deducted from the Unit Member's sick leave. The Unit Member will contact
the District's substitute management system as soon as practical whenever a Unit Member must be absent for
an emergency reason. The Unit Member will contact the District's substitute management system as soon as
possible to inform the District regarding the duration of the absence.

Notification of intent to Return to Work
A Unit Member who intends to return early to work from a scheduled absence, must notify the District of
his/her intent to return to work. This notification, whenever possible, must occur at least one ( 1) hour prior to
the close of the instructional day on the day preceding the day the Unit Member intends to return to work, or at
least two (2) hours prior to the start of the Unit Member's work day. If failure to notify the District results in a
substitute being secured for the Unit Member's classroom, the Unit Member shall not be allowed to return to
work and shall be placed on leave without pay.

Bereavement Leave
A Unit Member shall be entitled to a maximum of four (4) days paid leave of absence upon the death of
his/her immediate family, or five (5) days paid leave of absence if out of state travel or if travel of two hundred
fifty (250) miles or more from Perris is required.

Definition of Immediate Family
For purposes of this Article, a Unit Member, spouse, or domestic partner of the Unit Member's immediate
family member shall be limited to: mother, father, legal guardian, grandmother, grandfather, grandchild, sister,
sister-in-law, brother, brother-in-law, daughter, daughter-in-law, son, son-in-law, any step-family member
referenced in this article, or any relative living in the immediate household.

Unit Members shall use Bereavement Leave before Personal Necessity Leave days are used  for purposes
allowed in 14.3. Bereavement Leave days shall not be deducted from sick leave.

Judicial Leave
Unit Members will be provided leave for regularly called jury duty and to appear as a  witness in court, other
than as a litigant, for reasons brought about through connivance or misconduct of the Unit Member. The Unit
Member shall submit to the District Office, upon receipt, a copy of the subpoena or summons requesting their
appearance.
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The Unit Member, while serving jury duty, will receive pay in the amount of the difference between the Unit
Member's regular earnings and any amount received for jury services except reimbursed expenses.

Unit Members are encouraged to postpone leave for jury duty to a time that would minimize disruption to the
District's educational program.

Sabbatical Leave
Any Unit Member who has seven or more years of service with the District may apply for paid leave for the
purpose of studying at a college or university in a field that is directly related to his/her assignment.

No Unit Member may be granted a sabbatical leave for more than one year's duration.

The rate of pay for a Unit Member on sabbatical leave shall be determined to the mutual satisfaction of the
Unit Member and the Board with written notification of results of assignment to the Association.

A Unit Member on sabbatical leave shall be entitled, upon mutual agreement between the Unit Member and
the Board, to the same fringe benefits, step advancements and credit for service as he would have been in his
regular work assignment.

Leave Without Pay for Child~Bearing Preparation and Child~Rearing
Leave without pay or other benefits may be granted to a Unit Member for preparation for child-bearing and for
child-rearing.

A. Request for Leave
The Unit Member shall request such leave as soon as practicable but under no circumstances less that
thirty-five (35) work days prior to the date on which the leave is to begin. Such request shall be in writing on
the appropriate District form and shall include a statement as to the dates that employee wishes to begin and
end the leave without pay.

B. Duration of Leave
The duration of such leave shall consist of no more than twelve ( 12) consecutive months and shall
automatically terminate on June 30th in the school year in which such leave is granted. An extension of leave
may be granted, not to exceed an additional twelve (12) months.

There shall not be a diminution of employment status for child-bearing or child-rearing, except that no person
shall be entitled to compensation, increment or the accrual of seniority for layoff or reduction in force
purposes, nor shall the time taken on parental leave count as credit for probationary teachers in earning tenure
status.

If a Unit Member is on leave for child-bearing or child-rearing and in the event of a miscarriage or death of a
child subsequent to childbirth, the Unit Member may request an immediate assignment to a Unit position. If
there is a vacancy for which a Unit Member is qualified, the District will assign the Unit Member to a position
as soon as practicable.
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Industrial Accident Leave
Industrial Accident Leave shall be as covered in California Education Code Section 44984
with the following provisions:

The Board has the right to have the Unit Member examined by a physician designated and paid by the Board
to assist in determining the length of time during which the Unit Member will be temporarily unable to
perform assigned duties and the degree to which a disability is attributable to the injury involved. In case of a
disagreement between a Unit Member's personal medical specialist and Board's medical specialist, a third
opinion will be obtained from a mutually agreed certified medical specialist.

Leave for Pregnancy Disability
Unit Members are entitled to use sick leave as set forth in 14.2 for disabilities caused or contributed to by
pregnancy, childbirth and recovery therefrom on the same terms and conditions governing leaves of absences
from other illness or medical disability. Such leave shall not be used for child care, child-rearing or preparation
for child-bearing, but shall be limited to those disabilities as set forth above. The length of such disability
leave, including the date on which the leave shall commence and the date on which the duties are to be
resumed, shall be determined by the Unit Member and the Unit Member's physician; however, the District
Management may require a verification of the extent of the disability through a physical examination of the
employee by a mutually agreed upon physician, at District expense.

Unit Members are entitled to leave without pay or other benefits for disabilities because of pregnancy,
miscarriage, childbirth, or recovery therefrom when sick leave as set forth in 14.2 has been exhausted. The
date on which the employee shall resume duties shall be determined by the Unit Member on leave and the
Unit Member's physician; however, the District Management may require a verification of the extent of the
disability through a physical examination of the employee by a physician, mutually agreed upon, at District
expense.

Personal Necessity Leave
Leave which is credited under 14.2 of this Article may be used, at the Unit Member's election, for purposes of
personal necessity leave; provided that use of such personal necessity leave does not exceed seven (7) days in
any school year.

For purposes of this Article, personal necessity leave shall include:
(a) death or serious illness of a member of the Unit Member's immediate family (See 14.3 for definition of
immediate family);
(b) an accident involving the Unit Member's person or property, or the person or property of a Unit Member's
immediate family (See 14.3 for definition of immediate family);
(c) other personal necessities such as court appearance, compelling urgent personal business, family
obligations including adoption, or the funeral or a person significant to the Unit Member who is not a member
of the immediate family.

Before the utilization of more than three (3) consecutive days of personal necessity leave, a Unit Member must
obtain prior written approval, if possible, from the appropriate management person, except for cases of(a) or
(b) above. Personal necessity leave shall not be used for purposes of extending a holiday or break.
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In cases where the Unit Member has exhausted his/her paid leave entitlement, the amount deducted for
personal leave from the employee's salary shall be the amount actually paid a substitute employee employed to
fill the position during the leave. If no substitute is employed, the amount deducted shall be the amount which
would have been paid a substitute.

Leave Without Pay
Upon recommendation of the Superintendent and approval by the Board of Trustees, leave without
compensation, seniority increments or tenure credit, may be granted for a period of one school year for the
following purposes: Peace Corps, care for a member of the immediate family who is ill (See 14.3 for
definition of immediate family), long term illness of the Unit Member, services in an elected public office, or
professional study or research. Leaves for other purposes may be granted with the mutual approval of the
District and the Unit Member with written notification to PETA.
The application for and granting of such leave of absence shall be in writing. In addition, a Unit Member on
such leave shall notify the District Human Resource Office by March 15th of the school year as to intent to
return to employment in the District. Failure to do so will be considered abandonment of position.

Family Medical Leave Act (FMLA/CFRA)
In accordance with state and federal law, eligible unit members shall be afforded FMLA and CFRA leave
benefits. These benefits shall be consistent with current provisions as well as any future mandatory revisions
of the Family and Medical Leave Act and/or California Family Rights Act. Eligible employees are entitled to
twelve (12) work weeks of family leave in any twelve (12) month period, which shall be counted backward
from the date family leave is taken. Unpaid FMLA and/or CFRA leave shall run concurrently
with any paid leave available to the Unit Member.

California School Employees’ Association (CSEA) Employee Leave and Return Rights
ARTICLE XI-LEAVES

1. Jury Duty: An employee shall be entitled to leave without loss of pay for any time the employee is
required to perform jury duty. The District shall pay the employee for jury duty, therefore, the amount
received by the employee shall be returned to the District in the form of a personal check or money
order. Any meal, mileage, and/or parking allowance provided the employee for jury duty shall not be
considered in the amount received for jury duty. Any day during which any employee in the bargaining
unit whose regular assigned shift commences at 1:00 p.m. or after, and who is required to serve all or
any part of the day on jury duty shall be relieved from work with pay. All persons shall be required to
submit their first jury duty service contact to the District for the purpose of ascertaining the need, if any,
of postponing jury duty when acceptance would tend to materially disrupt the District operation. This
section is not intended in any way to encourage employees to seek exemption from jury duty.

2. Military Leave: An employee shall be entitled to any military leave provided by law and shall retain
all rights and privileges granted by law arising out of the exercise of military leave.

3. Sick Leave:
a. Leaves of absence for illness, injury, or medical appointments for an employee employed five

(5) days a week by a school district shall be granted one (1) day leave of absence for each
month worked exclusive of all days he/she is not required to render service to the District, with
full pay for a fiscal year of service.
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b. An employee, employed five (5) days a week, who is employed for less than a full fiscal year is
entitled to that proportion of twelve (12) days leave of absence for illness, or injury, or medical
appointments as the number of days he/she is employed bears to twelve (12).

c. An employee, employed less than five (5) days per week shall be entitled, for a fiscal year of
service, to that proportion of twelve (12) days leave of absence for illness, or injury, or medical
appointments as the number of days he/she is employed bears to five (5). When such persons
are employed for less than a full fiscal year of service this and the preceding paragraph shall
determine that proportion of leave of absence for illness, or injury, or medical appointments to
which they are entitled.

d. For purposes of this section, four (4) day, forty (40) hour employees are deemed to work five (5)
days a week.

e. Pay for any day of such absence shall be the same as the pay which would have been received
had the employee served during the day of illness.

f. Credit for sick leave need not be accrued prior to taking such leave and such leave may be taken
at any time during the year. However, a new employee of the District shall not be eligible to
take more than six (6) days until the first day of the calendar month after completion of six
months of active service with the District.

g. Absences due to illness, injury, or medical appointments resulting from pregnancy shall be
treated as illness for the purpose of sick leave.

h. If an employee does not take the full amount of leave allowed in any year under this section, the
amount not taken shall be accumulated from year to year.

i. At the conclusion of any absence of five consecutive work days, the unit member may be
required to submit to the District, a written statement from a medical doctor, dentist,
chiropractor, recognized religious practitioner, or optometrist which indicates that the unit
member is able to assume his/her full job responsibilities and duties. When an employee
reasonably foresees the need to be absent in the future because of illness, or injury, or medical
appointments the unit member requesting sick leave for such should furnish, in advance, a
written statement from his/her physician recommending such leave and indicating the
approximate date the employee is to begin leave and the estimated date the employee is to
return to duty. If the District has reasons to believe that an employee has been liquidating sick
leave for reasons other than illness, the District may require such employee to provide
satisfactory proof of illness for future use as sick leave. Nothing in this section shall preclude
the District from disciplining employees for abuse of sick leave entitlement.

j. When an employee has exhausted entitlement to any 1)paid leaves 2)regular sick leave
3)accumulated compensatory time (if applicable) and/or 4)vacation, the amount deducted from
his/her salary due for any month in which the absence occurs subsequent to the exhaustion of
the foregoing shall, for a period of five (5) working months, not exceed the sum which is
actually paid a substitute employee employed to fill his/her position during such absence.
“Working months”, for the purposes of this Article, are defined as months during which the
employee was regularly scheduled to work. No employee shall receive compensation pursuant
to this section, or any months during which he/she was not regularly scheduled to work.

k. In lieu of entitlement to “differential’ leave pay under Education Code Section 45196, unit
members, who have been absent due to illness for ten (10) consecutive work days shall be
subject to the following rules:
(1) Unit members shall once per year be credited with a total of 100 working days of paid

sick leave, which will be computed at 50% of the employee’s regular salary.
(2) Such days of paid leave, in addition to those required by Section 3 of this Agreement,

may be coordinated together to allow pay for any day of absence to be the same as what
the employee would have received had he/she served during such day. For example, if an
employee, after ten consecutive days of illness, has 20 days of accumulated sick leave
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remaining, the employee will receive regular pay for 40 days, then 50% for up to 80
days.

(3) The days granted under Section K shall not accumulate.
4. Industrial Accident and Illness Leave

a. Leaves for industrial accident or illness are subject to the following provisions:
(1) Allowable leave shall be for sixty (60) working days in any one fiscal year for the same

accident.
(2) Allowable leave shall not be accumulative from year to year.
(3) Industrial accident or illness leave will commence on the first day of absence.
(4) Payment for wages lost on any day shall not, when added to an award granted the

employee under applicable worker’s compensation laws, exceed the normal wage for the
day.

(5) Industrial accident leave will be reduced by one day for each day of authorized absence
regardless of a compensation award made under worker’s compensation.

(6) When an industrial accident or illness occurs at a time when the full sixty (60) days will
overlap into the next fiscal year the employee shall be entitled to only that amount
remaining at the end of the fiscal year in which the injury or illness occurred, for the
same illness or injury.

b. The industrial accident or illness leave of absence is to be used in lieu of entitlement under the
Sick Leave provisions of this Agreement. When entitlement to industrial accident or illness
leave has been exhausted entitlement to or other sick leave will then be used; but if an employee
is receiving worker’s compensation, the person shall be entitled to use only so much of his/her
accumulated or available sick leave, accumulated compensating time, vacation or other
available leave which, when added to the worker’s compensation award, provide for a full day’s
wage or salary.

c. Additional leave of absence due to industrial accident or illness may be provided for under the
Special Leave provisions of this Agreement; during such leave the employee may return to the
person’s position without suffering any loss of status or benefits.

d. Periods of leave of absence for industrial accident or illness paid or unpaid, shall not be
considered to be a break in service of the employee.

e. During all paid leaves of absence for industrial accident or illness, whether Industrial Accident
or Illness leave under this section, Sick Leave, vacation, compensated time off or other available
leave provided by law or the action of the District under the Special Leave provisions of this
Agreement, the employee shall endorse to the District wage loss benefit checks received under
the worker’s compensation laws of California. The District, in turn, shall issue the employee
appropriate warrants for payment of wages or salary and shall deduct normal retirement and
other authorized contributions. Reduction of entitlement to leave shall be made only in
accordance with this section.

f. When all available leaves of absence, paid or unpaid have been exhausted and if the employee is
not medically able to assume the duties of the person’s position, the person shall, if not placed in
another position, be placed on a reemployment list for a period of thirty-nine (39) months.
When available, during the thirty-nine (39) month period the person shall be employed in a
vacant position in the class of the person’s previous assignment over all other available
candidates except for a reemployment list established because of lack of work, or lack of funds,
in which case the person shall be listed in accordance with his/her seniority in that class plus all,
if any, higher classes.

g. In order to qualify for the benefits of Industrial Accident or Illness Leave, the employee must
have served continuously with the District for a period of twenty-four (24) months. For the
purposes of this Section, twenty-four (24) months of service means that the employee must have
been a regular permanent or probationary employee of the District on or before seven hundred
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thirty (730) calendar days prior to the first day of absence, except that all prior service in a
regular permanent or probationary capacity shall be credited in the case of an employee with
one or more periods of broken service.

h. Any employee receiving benefits as a result of this Section shall, during periods of such injury
or illness, remain within the State of California unless the District authorizes travel outside the
State.

i. An employee who has been placed on a reemployment list, as provided herein, who has been
medically released for return to duty and fails to accept an appropriate assignment shall be
dismissed.

5. Personal Necessity Leave Seven (7) days of absence earned for sick leave under Section 3 of this
Article may be used for the following reasons by the employee at his/her election. The District may
require verification or other reasonable proof of the reasons given for the use of personal necessity
leave requests (a) and (b).
a. The death or illness of a member of the employee’s immediate family, or when additional leave

is required beyond that provided in the section entitled Bereavement Leave in this Article.
b. Accident involving his/her person or property, or the person or property of a member of the

immediate family.
The following personal necessity leave requests (c) and (d) shall require notification to the District at

least three (3) working days prior to the absence.
c. Family-School Partnership Act (Labor Code 230.8)
d. Other personal necessities such as court appearance, compelling urgent personal business,

family obligations including, but not limited to medical or dental appointments, adoption, or the
funeral of a person significant to the Member who is not a member of the immediate family. No
specific description of the personal business shall be required.

Before the utilization of more than three (3) consecutive days of personal necessity leave, a Member must
obtain prior written approval from the appropriate administrator/supervisor. Personal necessity leave
shall not be used for purposes of extending a vacation, holiday, or break.

If there is a conflict between Members who are working in the same or similar classification at the same site as
to when personal necessity may be taken, collaboration between the Member and the
administrator/supervisor may take place to resolve the conflict. If no resolution is reached, the Member
with the greatest District seniority will be given preference.

6. Bereavement Leave: A leave of absence without loss of pay is authorized for a maximum of four (4)
days following a death in the immediate family of a unit member with a maximum of five (5) days
when out-of-state travel of 250 one way miles or more from Perris is required.

Definition of Immediate Family
For purposes of this Article, a Unit Member, spouse, or domestic partner of the Unit Member’s immediate

family member shall be limited to: mother, father, legal guardian, grandmother, grandfather, grandchild,
sister, sister-in-law, brother, brother-in-law, daughter, daughter-in-law, son, son-in-law, and any
step-family member referenced in this article, or any relative living in the immediate household.

Unit Members shall use Bereavement Leave before Personal Necessity Leave days are used for purposes
under this section.  Bereavement Leave days shall not be deducted from sick leave.
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7. Family and Medical Leave Act
The District will grant unpaid family leave to eligible bargaining unit employees in accordance with
the provisions of the federal family and Medical Leave Act of 1993 (P.L. 103.3).  In accordance with
the federal Family and Medical Leave Act, the District will grant up to 12 work weeks of unpaid
family and medical leave and continuation of existing District-paid health and welfare benefits to
eligible bargaining unit employees for the birth, adoption or foster care placement of a child with the
employee, or for care of the employee, employee’s child, spouse or parent with a serious health
condition.

8. Special Leave: Any unit member may request leave for business or personal reasons not otherwise
provided for under the provisions of this Agreement. Such leave may, at the discretion of the District,
be granted with pay; with pay in conjunction with deduction from the unit member’s sick leave account
as “Other Personal Necessity”, or without pay. The unit member shall request Special Leave as far in
advance as is reasonable under the circumstances. The request for Special Leave shall set forth the
beginning and ending dates thereof, and the reasons thereof, in as much detail as practicable. In the
event the Special Leave is reasonable and related to medical reasons, the unit member shall submit a
statement from his/her physician indicating that he/she is unable to continue his/her normal duties until
the requested date of commencement of leave. Additionally, in such case, the unit member may be
required to submit a statement from his/her physician certifying his/her ability to return to work. Should
any unit member desire to return to work prior to the earlier submitted return date, he/shall furnish a
minimum of ten (10) working days notice. A unit member availing himself/herself of Special Leave
may revert to another form of leave, as appropriate, at discretion of the District, in accordance with
applicable law.

9. The benefits which are expressly provided by this section are the sole benefits which are part of this
collective Agreement and is agreed that other statutory or regulatory leave benefits are not
incorporated, either directly or implied, into this Agreement, nor are such other benefits subject to the
grievance procedure.

10. Catastrophic Leave Bank
The District agrees to participate with CSEA in establishing a Catastrophic Leave Bank.
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ELEMENT 14:
Dispute Resolution Process
“The procedure to be followed by the charter school and the entity granting the charter to resolve disputes relating to provisions of
the charter.”  Ed. Code §47605 (b)(5)(N)

Notwithstanding the following language in Element 14, Innovative Horizons shall adhere to the dispute
resolution practices of the Perris Elementary School District.

The Perris Elementary School District Governing Board designates the following compliance officer to
receive and investigate complaints and ensure district compliance with law:-Review with Board Policy

Assistant Superintendent, Educational Services

143 East First Street, Perris, CA  92570

(951) 657-3118

The Superintendent or designee shall ensure that employees designated to investigate complaints are
knowledgeable about the laws and programs for which they are responsible.  Designated employees may have
access to legal counsel as determined by the Superintendent or designee.

(cf. 9124 - Attorney)

Notifications
The Superintendent or designee shall annually provide written notification of the district's uniform complaint
procedures to students, employees, parents/guardians, the district advisory committee, school advisory
committees, appropriate private school officials or representatives, and other interested parties.  (5 CCR 4622)

The Superintendent or designee shall make available copies of the district's uniform complaint procedures free
of charge. (5 CCR 4622)

The notice shall:

1. Identify the person(s), position(s), or unit(s) responsible for receiving complaints

2. Advise the complainant of any civil law remedies that may be available to him/her under state or federal
discrimination laws, if applicable

3. Advise the complainant of the appeal process pursuant to Education Code 262.3, including the
complainant's right to take a complaint directly to the California Department of Education (CDE) or to
pursue remedies before civil courts or other public agencies

4. Include statements that:

a. The district is primarily responsible for compliance with state and federal laws and regulations

b. The complaint review shall be completed within 60 calendar days from the date of receipt of the
complaint unless the complainant agrees in writing to an extension of the timeline

c. An unlawful discrimination complaint must be filed not later than six months from the date the alleged
discrimination occurs, or six months from the date the complainant first obtains knowledge of the facts of
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the alleged discrimination

d. The complainant has a right to appeal the district's decision to the CDE by filing a written appeal
within 15 days of receiving the district's decision

e. The appeal to the CDE must include a copy of the complaint filed with the district and a copy of the
district's decision

(cf. 5145.6 - Parental Notifications)

Procedures
The following procedures shall be used to address all complaints which allege that the district has violated
federal or state laws or regulations governing educational programs.  Compliance officers shall maintain a
record of each complaint and subsequent related actions, including all information required for compliance
with 5 CCR 4631 and 4633.

All parties involved in allegations shall be notified when a complaint is filed, when a complaint meeting or
hearing is scheduled, and when a decision or ruling is made.

Step 1:  Filing of Complaint
Any individual, public agency, or organization may file a written complaint of alleged noncompliance by the
district. (5 CCR 4630)
A complaint alleging unlawful discrimination shall be initiated no later than six months from the date when
the alleged discrimination harassment, intimidation or bullying occurred, or six months from the date when the
complainant first obtained knowledge of the facts of the alleged discrimination.

For complaints relating to Local Control and Accountability Plans (LCAP), the date of the alleged violation is
the date when the reviewing authority approves the LCAP or annual update that was adopted by the LEA.

A complaint may be filed by a person who alleges that he/she personally suffered unlawful discrimination or
by a person who believes that an individual or any specific class of individuals has been subjected to unlawful
discrimination.  (5 CCR 4630)

The complaint shall be presented to the compliance officer who shall maintain a log of complaints received,
providing each with a code number and a date stamp.

If a complainant is unable to put a complaint in writing due to conditions such as a disability or illiteracy,
district staff shall assist him/her in the filing of the complaint.  (5 CCR 4600)

Step 2:  Mediation
Upon receipt of receiving the complaint, the compliance officer may informally discuss with the complainant
the possibility of using mediation.  If the complainant agrees to mediation, the compliance officer shall make
all arrangements for this process.

Before initiating the mediation of a discrimination complaint, the compliance officer shall ensure that all
parties agree to make the mediator a party to related confidential information.

If the mediation process does not resolve the problem within the parameters of law, the compliance officer
shall proceed with his/her investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the complaint
unless the complainant agrees in writing to such an extension of time.  (5 CCR 4631)
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Step 3:  Investigation of Complaint
The compliance officer is encouraged to hold an investigative meeting within five days of receiving the
complaint or an unsuccessful attempt to mediate the complaint.  This meeting shall provide an opportunity for
the complainant and/or his/her representative to repeat the complaint orally.

The complainant and/or his/her representative shall have an opportunity to present the complaint and evidence
or information leading to evidence to support the allegations in the complaint.  (5 CCR 4631)

A complainant's refusal to provide the district's investigator with documents or other evidence related to the
allegations in the complaint, or his/her failure or refusal to cooperate in the investigation or his/her
engagement in any other obstruction of the investigation, may result in the dismissal of the complaint because
of a lack of evidence to support the allegation. (5 CCR 4631)

The district's refusal to provide the investigator with access to records and/or other information related to the
allegation in the complaint, or its failure or refusal to cooperate in the investigation or its engagement in any
other obstruction of the investigation, may result in a finding, based on evidence collected, that a violation has
occurred and may result in the imposition of a remedy in favor of the complainant.  (5 CCR 4631)

Step 4:  Response
Within 60 days of receiving the complaint, the compliance officer shall prepare and send to the complainant a
written report of the district's investigation and decision, as described in Step #5 below.  If the complainant is
dissatisfied with the compliance officer's decision, he/she may, within five days, file his/her complaint in
writing with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting convened
in order to meet the 60-day time limit within which the complaint must be answered.  The Board may decide
not to hear the complaint, in which case the compliance officer's decision shall be final.

If the Board hears the complaint, the compliance officer shall send the Board's decision to the complainant
within 60 days of the district's initial receipt the complaint or within the time period that has been specified in
a written agreement with the complainant.  (5 CCR 4631)

Step 5:  Final Written Decision
The district's decision shall be in writing and sent to the complainant.  (5 CCR 4631)

The district's decision shall be written in English and in the language of the complainant whenever feasible or
as required by law.

The decision shall include:

1. The findings of fact based on the evidence gathered (5 CCR 4631)

2. The conclusion(s) of law (5 CCR 4631)

3. Disposition of the complaint (5 CCR 4631)

4. Rationale for such disposition (5 CCR 4631)

5. Corrective actions, if any are warranted (5 CCR 4631)

6. Notice of the complainant's right to appeal the district's decision within 15 days to the CDE and
procedures to be followed for initiating such an appeal (5 CCR 4631)

7. For discrimination complaints, notice that the complainant must wait until 60 days have elapsed from the
filing of an appeal with the CDE before pursuing civil law remedies (Education Code 262.3)
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If an employee is disciplined as a result of the complaint, the decision shall simply state that effective action
was taken and that the employee was informed of district expectations.  The report shall not give any further
information as to the nature of the disciplinary action.

Appeals to the California Department of Education

If dissatisfied with the district's decision, the complainant may appeal in writing to the CDE within 30 days of
receiving the district's decision.  When appealing to the CDE, the complainant must specify the basis for the
appeal of the decision and whether the facts are incorrect and/or the law has been misapplied. The appeal shall
be accompanied by a copy of the locally filed complaint and a copy of the district's decision.  (5 CCR 4632)

Upon notification by the CDE that the complainant has appealed the district's decision, the Superintendent or
designee shall forward the following documents to the CDE:  (5 CCR 4633)

1. A copy of the original complaint

2. A copy of the decision

3. A summary of the nature and extent of the investigation conducted by the district, if not covered by the
decision

4. A copy of the investigation file, including but not limited to all notes, interviews, and documents
submitted by the parties and gathered by the investigator

5. A report of any action taken to resolve the complaint

6. A copy of the district's complaint procedures

7. Other relevant information requested by the CDE

The CDE may directly intervene in the complaint without waiting for action by the district when one of the
conditions listed in 5 CCR 4650 exists, including cases in which the district has not taken action.

Civil Law Remedies
A complainant may pursue available civil law remedies outside of the district's complaint procedures.
Complainants may seek assistance from mediation centers or public/private interest attorneys.  Civil law
remedies that may be imposed by a court include, but are not limited to, injunctions and restraining orders.
For discrimination complaints, however, a complainant must wait until 60 days have elapsed from the filing of
an appeal with the CDE before pursuing civil law remedies. The moratorium does not apply to injunctive
relief and is applicable only if the district has appropriately, and in a timely manner, apprised the complainant
of his/her right to file a complaint in accordance with 5 CCR 4622.

Williams Uniform Complaints
Types of Complaints
The district shall use the following procedures to investigate and resolve complaints when the complainant
alleges that any of the following has occurred:  (Education Code 35186; 5 CCR 4681, 4682, 4683)
1. Textbooks and instructional materials

a. A student, including an English learner, does not have standards-aligned textbooks or instructional
materials or state- or district-adopted textbooks or other required instructional materials to use in
class.

b. A student does not have access to textbooks or instructional materials to use at home or after
school.

c. Textbooks or instructional materials are in poor or unusable condition, have missing pages, or are
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unreadable due to damage.  (cf. 6161.1 - Selection and Evaluation of Instructional Materials)
d. A pupil was provided photocopied sheets from only a portion of a textbook or instructional

materials to address a shortage of textbooks or instructional materials.

2. Teacher vacancy or misassignment

a. A semester begins and a teacher vacancy exists.
b. A teacher who lacks credentials or training to teach English learners is assigned to teach a class

with more than 20 percent English learner students in the class.
(cf. 4112.22 - Staff Teaching Students of Limited English Proficiency)

c. A teacher is assigned to teach a class for which the teacher lacks subject matter competency.

Teacher vacancy means a position to which a single designated certificated employee has not been assigned at
the beginning of the year for an entire year or, if the position is for a one-semester course, a position to which
a single designated certificated employee has not been assigned at the beginning of the semester for an entire
semester.  (Education Code 35186; 5 CCR 4600)
Beginning of the year or semester means the first day classes necessary to serve all the students enrolled are
established with a single designated certificated employee assigned for the duration of the class, but not later
than 20 working days after the first day students attend classes for that semester. (5 CCR 4600)

Misassignment means the placement of a certificated employee in a teaching or services position for which the
employee does not hold a legally recognized certificate or credential or the placement of a certificated
employee in a teaching or services position that the employee is not otherwise authorized by statute to hold.
(Education Code 35186; 5 CCR 4600)

(cf. 4112.2 - Certification)

(cf. 4113 - Assignment)

3. Facilities

a. A condition poses an emergency or urgent threat to the health or safety of students or staff.

Emergency or urgent threat means structures or systems that are in a condition that poses a threat to
the health and safety of students or staff while at school, including, but not limited to, gas leaks;
nonfunctioning heating, ventilation, fire sprinklers, or air-conditioning systems; electrical power
failure; major sewer stoppage; major pest or vermin infestation; broken windows or exterior doors
or gates that will not lock and that pose a security risk; abatement of hazardous materials
previously undiscovered that pose an immediate threat to students or staff; or structural damage
creating a hazardous or uninhabitable condition. (Education Code 17592.72)

b. A school restroom has not been cleaned, maintained, or kept open in accordance with Education
Code 35292.5.

Clean or maintained school restroom means a school restroom has been cleaned or maintained
regularly, is fully operational, and has been stocked at all times with toilet paper, soap, and paper
towels or functional hand dryers.   (Education Code 35292.5)

Open restroom means, except as necessary for student safety or to make repairs, the school has
kept all restrooms open during school hours when students are not in classes and has kept a
sufficient number of restrooms open during school hours when students are in classes.  (Education
Code 35292.5)
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Filing of Complaint
A complaint alleging any condition(s) specified above shall be filed with the principal or designee at the
school in which the complaint arises.  The principal or designee shall forward a complaint about problems
beyond his/her authority to the Superintendent or designee in a timely manner, but not to exceed 10 working
days.  (Education Code 35186; 5)

The principal or designee shall make all reasonable efforts to investigate any problem within his/her authority.
He/she shall remedy a valid complaint within a reasonable time period not to exceed 30 working days from the
date the complaint was received.  (Education Code 35186; 5 CCR 4685)

Complaints may be filed anonymously.  If the complainant has indicated on the complaint form that he/she would
like a response to the complaint, the principal or designee shall report the resolution of the complaint to him/her
within 45 working days of the initial filing of the complaint. If a response is requested, the response shall be made
to the mailing address of the complainant as indicated on the complaint form.  At the same time, the principal or
designee shall report the same information to the Superintendent or designee.  (Education Code 35186; 5 CCR
4680, 4685)

When Education Code 48985 is applicable and the complainant has requested a response, the response shall be
written in English and in the primary language in which the complaint was filed.  (Education Code 35186)

If a complainant is not satisfied with the resolution of a complaint, he/she has the right to describe the complaint to
the Governing Board at a regularly scheduled meeting. (Education Code 35186; 5 CCR 4686)

For any complaint concerning a facilities condition that poses an emergency or urgent threat to the health or safety
of students or staff as described in item #3a above, a complainant who is not satisfied with the resolution proffered
by the principal or Superintendent or designee may file an appeal to the Superintendent of Public Instruction. The
complainant shall comply with the appeal requirements specified in 5 CCR 4632.  (Education Code 35186; 5 CCR
4687)

All complaints and written responses shall be public records. (Education Code 35186; 5 CCR 4686) (cf. 1340 -
Access to District Records)

Reports
The Superintendent or designee shall report summarized data on the nature and resolution of all complaints to the
Board and the County Superintendent of Schools on a quarterly basis.  The report shall include the number of
complaints by general subject area with the number of resolved and unresolved complaints. These summaries shall
be publicly reported on a quarterly basis at a regularly scheduled Board meeting.  (Education Code 35186; 5 CCR
4686)

Forms and Notices
The Superintendent or designee shall ensure that the district’s complaint form contains a space to indicate whether
the complainant desires a response to his/her complaint and specifies the location for filing a complaint. A
complainant may add as much text to explain the complaint as he/she wishes. (Education Code 35186)

The Superintendent or designee shall ensure that a notice is posted in each classroom in each school containing the
components specified in Education Code 35186 and that complaint forms are available in all schools.  A
complainant need not use the Williams complaint form to file a complaint.  (Education Code 35186)
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ELEMENT 15:
Declaration: Labor Relations Under EERA
“A declaration whether or not the charter school shall be deemed the exclusive public school employer of the employees of the
charter school for the purposes of the Educational Employment Relations Act (Chapter 10.7 (commencing with Section 3540) of
Division 4 of Title 1 of the Government Code).” Ed. Code §47605 (b)(5)(O)

Perris Elementary School District (PESD) shall be deemed the exclusive public school employer of the
employees of Innovative Horizons.

Though funded by Charter School resources, employees of Innovative Horizons will be represented by the
CSEA and California Teachers Association (CTA) units currently recognized by Perris Elementary School
District as the exclusive representatives of classified and certificated employees in the collective bargaining
agreements with the PESD Governing Board.

All charter school certificated employees will be PESD employees, PETA members and retain their place on
the district seniority list.

The board recognizes the Association as the exclusive representative of:
(a) TK-8 classroom teachers
(b) Special education certificated resource teachers
(c) Certificated school nurse
(d) Certificated counselors
(e) All certificated teachers for federal, state and local projects/programs
(f) Certificated school psychologists
(g) Certificated speech and language specialists

as per District Resolution 76-7:7 dated June 10, 1976 – excluding management, confidential and supervisory
employees, as defined in the Act – for the purpose of meeting and negotiating.  Innovative Horizons will be a
K – 8 program. Therefore, it will recognize the Association as the exclusive representative of 7th and 8th grade
teachers.
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ELEMENT 16:
Closure procedures
“A description of the procedures to be used if the charter school closes.  The procedures shall ensure a final audit of the school to
determine the disposition of all assets and liabilities of the charter school, including plans for disposing of any net assets for the
maintenance and transfer of pupil records.  Ed. Code §47605 (b)(5)(P)

In the event that the Perris Elementary School District Governing Board resolves to close Innovative
Horizons, the following procedures will be utilized:

Responsible Entity
The Perris Elementary School District Governing Board, by and through the District administration, will be
the responsible entity to conduct closure-related activities.

Notifications
The Perris Elementary School District Governing Board shall send notification of the closure of Innovative
Horizons to parents (guardians) of pupils, the county office of education, the special education local plan area
in which Innovative Horizons participates, the retirement systems in which Innovative Horizons’s employees
participate (Public Employees’ Retirement System and State Teachers’ Retirement System), and the California
Department of Education, providing at least the following:

(1) The effective date of the closure;

(2) The name(s) and contact information for the person(s) to whom reasonable inquiries may be
made regarding the closure;

(3) The pupils’ school districts of residence; and

(4) The manner in which parents (guardians) may obtain copies of pupil records, including specific
information on completed courses and credits that meet graduation requirements.

Innovative Horizons shall provide the Perris Elementary School District Governing Board with a list of pupils
in each grade level and the classes they have completed, together with information on the pupils’ district of
residence.

Pupil Records
Innovative Horizons will transfer all pupil records, as defined in Education Code section 49061(b); all state
assessment results; and any special education records to the custody of the Perris Elementary School District
Governing Board, except for records and/or assessment results that Innovative Horizons may require to be
transferred to a different entity.

The Perris Elementary School District Governing Board will maintain all pupil records in compliance with
state regulations as they would maintain records of their own students.

Personnel Records
Personnel records of Innovative Horizons staff shall remain in the possession of the District.
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Independent Final Audit
Perris Elementary School District Governing Board will complete an independent final audit within six
months after the closure of Innovative Horizons. This audit may function as the annual audit.  This audit will
include at least the following:

(1) An accounting of all financial assets, including cash and accounts receivable and an inventory
of property, equipment, and other items of material value;

(2) An accounting of the liabilities, including accounts payable and any reduction in
apportionments as a result of audit findings or other investigations, loans, and unpaid staff
compensation; and

(3) An assessment of the disposition of any restricted funds received by or due to Innovative
Horizons.

Disposal of Net Assets
Disposal of any net assets remaining after all liabilities of Innovative Horizons have been paid or otherwise
addressed, including but not limited to the following:

(1) The return of any grant funds and restricted categorical funds to their source in accordance with
the terms of the grant or state and federal law, as appropriate, which may include submission of
final expenditure reports for entitlement grants and the filing of any required Final Expenditure
Reports and Final Performance Reports;

(2) The return of any donated materials and property in accordance with any conditions established
when the donation of such materials or property accepted; and

(3) Any remaining assets will become the property of the Perris Elementary School District.

Annual Reports
Innovative Horizons will be responsible for completing and filing any annual reports to its chartering authority
and the County Superintendent of Schools, or only to the county superintendent of schools if the county board
of education is the chartering authority required pursuant to Education Code section 47604.33.  These reports
will be completed and filed as soon as possible after the closure, but no later than the deadlines specified in
Section 47604.33.

Impact on the Authorizing District
Innovative Horizons will be located in the facilities of the former Nan Sanders Elementary School.  As a
dependent charter school, the district will be responsible for the debts and liabilities of Innovative Horizons.
The district will provide necessary administrative services to the charter school.
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APPENDIX A
Charter School Survey Results
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APPENDIX B
Proposed Budget
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APPENDIX C
MTSS and PBIS
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Positive Behavioral Interventions and Supports (PBIS)
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APPENDIX D
MOU with Perris Elementary Teachers’ Association

MEMORANDUM OF UNDERSTANDING

Between the

Perris Elementary School District and the

Perris Elementary Teachers’ Association (PETA)

This memorandum of understanding is entered into on July 14, 2015 between the Perris School District and the Perris
Elementary Teachers’ Association.  The governing board recognizes that PETA, through this MOU, represents K-8
teachers in their bargaining unit and all references to K-6 employees should be recognized as K-8 employees.

Except as set forth in this MOU, the district and PETA agree that the existing terms and conditions set forth in the
current PETA collective bargaining agreement (“CBA”) shall apply equally to unit members assigned to the dependent
charter school. The parties further agree that they have considered all aspects of the assignment of unit members to the
dependent charter school, that this MOU represents that agreement reached upon such negotiations. The duration of this
MOU is for 2 years (2015-2016, 2016-2017).

The purpose of this agreement is to address the changes that will result by establishing a dependent charter school in
Perris Elementary School District. Accordingly, the parties hereby modify the application of Articles 7, 8, 14 and 15 as
follows:

Article 7 : Hours

Provisions applicable to charter school unit members

· The regular work day for members will be eight hours inclusive of lunch, based on a 180 day calendar. Students
will attend school 176 days.

· All unit members will begin their work day no more than 15 minutes before or end their day 15 minutes after the
instructional day.

· Unit members shall not be required to spend more than 120 minutes for the third required evening activity,
Excluding Back to School Night and Open House. The leadership team in collaboration with administration will
establish a list of predetermined third night activities by the beginning of the school year.

· Minimum days will be on Fridays. Administration and leadership will jointly create a yearly calendar outlining
the minimum days prior to the start of the school year. Administration and leadership will review the calendar
the month prior and will make adjustments based on site and district needs. A minimum of one hour and thirty
minutes per minimum day will be used for collaboration, curriculum development, grade level planning, grade
span coordination, and vertical articulation.  Friday hours for members will be from 7:45 a.m.-2:45 p.m. (7
hours).

· The last day of school shall be a minimum day.
· The district shall make every effort to ensure professional development opportunities are available to charter

school employees during the work week, in addition to Saturdays.
· Students dismissal will be at 2:15 p.m. for the week of parent teacher conferences, on student attendance days.

Assignments at charter schools

· A unit member assigned to the charter school shall have a work year based upon the following guidelines:

70



o New classroom/resource teachers 185 maximum
o Returning classroom teachers 180 maximum
o Returning resource teachers 180 maximum

· A unit member assigned to the charter school will have a preparation period of at least 40 uninterrupted minutes
during each instructional day, with the exception of Fridays.

· A unit member assigned to teach kindergarten at a charter school will teach a full day kindergarten program.

Article 8: Class Size

When a substitute cannot be obtained, students will be divided among a minimum of four (4) teachers and each teacher
shall be compensated an equal proportion of the daily rate of a substitute, but not less than $25.00.

Article 14: Leave Provisions

Full time unit members shall be entitled to ten (10) days leave, at eight (8) hours per day, with full pay for each school
year for purposes of personal illness or injury.

Article 15: Assignment, Dismissal, Transfer, and Filling Vacancies

No unit member shall be involuntarily transferred to the charter school. A Unit Member may request a voluntary transfer
into or out of the charter school, to take effect during the school year of or at the beginning of the next school year
whether or not a vacancy exists. Unit members transferred or otherwise assigned to the charter school will be selected
pursuant to an interview process as set forth in Element 5 of the charter school petition. A charter school teacher will be
given priority over a non-charter school teacher when requesting a voluntary transfer to a non-charter school assignment.

When the request is made for a transfer to take effect at the beginning of the next school year, the request shall be made
not later than April 1st of the school year preceding the effective date.

For the District: For the Association:
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